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About the Institute

 An ISO 9001-2015 Certified Institute by Det Norske Veritas

(DNV).

 SFIMAR is NAAC ‘A’ Grade Accredited Institute.

 An AICTE approved Premier Management Institute affiliated to

University of Mumbai.

 It is also recognized under Section 2 (f) & 12 (B) of UGC Act

1956.



About the Institute

At National Level, SFIMAR was

awarded “The Most Upcoming B-

School Award 2015” by ASSOCHAM.

Winner for “Best Educational Quality

Enhancement Team (BEQET) President

Award ” by NCQM, Mumbai.



Programmes @ SFIMAR

Master of Management Studies (MMS)

 Inception: 2002

 Affiliation: University of Mumbai & Approved by AICTE

 Duration: 2 Years

 Batch Strength: 120

 Specialization: Finance, Marketing, Human Resources,

Information Technology, Operations



Post Graduate Diploma in Management (PGDM)

 Inception: 2012

 Affiliation: Autonomous Course and Approved by AICTE

 Duration: 2 Years 

 Batch Strength: 60

 Specialization: Finance, Marketing, Human Resources, 

Information Technology, Operations



Part Time Programme : MFM & MMM

 Inception: 2009                         

 Affiliation: University of Mumbai

 Duration: 3 Years 

 Masters Degree in Financial Management   (MFM) –

Batch Strength - 30

 Masters Degree in Marketing Management (MMM) –

Batch Strength - 30



Chairman

Bro. Alphonse Nesamony “ To Teach is to Touch a Life Forever”



Director

Dr. S. S. Mohanty

“Life is a journey from B - Birth to D - Death, What lies in between is C - Choices, 
Make the right choices and Make your life more meaningful” 



‘To flourish as a seat of learning of international standards for

developing an entrepreneurial class of value based industrial

leaders empowered with techno-managerial competence to

sustain innovation for building global business of the future.’



‘To enter the realm of globally successful B-schools by imparting

value based education for creating responsible and thoughtful

citizens who would lead the world by example and excel through

innovation, an entrepreneurial spirit and a humanitarian attitude.’



Quality Policy

‘SFIMAR is committed to the endeavor of transforming students into

Global Leaders by continual improvement in its services through a

student centric approach, innovations in our pedagogy and rigorous

selection, development and up gradation of its faculty while meeting

the regulatory & statutory requirements.’



Achievement of the Year 

SFIMAR is  now 

NAAC  

( National Assessment & 

Accreditation Council )

‘A’ 

Grade Accredited 

Institute 



Recruiters- Final Placements
A.Y 2015-2016



Recruiters- Final Placements
A.Y 2015-2016

and many 

more…….



Recruiters - Summer Placements
A.Y 2015-2016



Recruiters - Summer Placements
A.Y 2015-2016

and many more…….



CTC Growth Final Placements
(From A.Y. 2003-04 TO A.Y. 2015-16)
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Objectives Achieved 
2015-2016

To motivate students to become entrepreneurs by conducting seminars and    

Workshop and other entrepreneurship development activities.

Inauguration of SFIMAR Entrepreneurship & Business Incubation Zone (SFIMAR-ebiz ).

SFIMAR organized a two day Management Development Program (MDP) on 

the topic “Entrepreneur in You” on 9 and 10 Oct. 2015 for all the aspiring 

Entrepreneurs  from  the Industry, as well as students. 

DLLE entrepreneurship activity was conducted on 23 October, 2015 which 

helped students to overcome risk averse nature and provide them with a 

platform to set up their very own temporary retail outlet.



Entrepreneurship Development 

 Mr. Albert D’souza conducted a session on ‘ Entrepreneurship as a Career’  

 SAMPARK - 2016 Entrepreneurial Excellence Award to SFIMAR Alumni

 Idea Generation Workshop was organized by Prerna - Entrepreneurship Club



Entrepreneurship Development 

Idea Generation 

& 

Business Plan Writing workshop



Objectives Achieved 
2015-2016

Competency Development through Inter Collegiate Competition 

➢ MMS Students who participated and cleared Regional Round of AIMA Business 

Simulation Game on 6th & 7th Oct 2015

➢ Mr.Macsen was a finalist at Summer Project Competition in MMS –Operations 

Event – Opsession organized by Durgadevi Saraf Institute of Managementt

Studies. -16/10/15

➢ Mr.Ashwin Patel participated in Business Master Plan conducted by IIM-A –

(Under Process Round 3)

➢ StockMind zonal round cleared by students on 3rd Nov 2015 organized by ICICI

➢ Team Details:- Mr.Aaditya W, Ms.Sneha, Mr.Mitul Shah.



Objectives Achieved -2015-2016
To inculcate social values in students 

A visit to the Swagat Daya Ashram at Haloli near Virar on 01 Dec 2015.



Motivational talk  and Blood Donation camp 

in association with Bhagwati Hospital , Borivali West.



CCA  Identified For Improvement

 Initiated  Entrepreneurship Incubation Centre

 Initiating Best  Researcher  Award

 Initiated 3 New feedbacks : Resource Person’s, Employee and Parents

 Mentoring process streamlined  and implemented with a new format 

of student record.

 Formation of Green Club and conducted Green Audit .



CCA  Identified For Improvement

 Implementation of Open Office for students and Faculty members.

 Up gradation of Network from CAT5 to CAT6 of 4 Labs for improving performance of 

Network.

 Remedial Measures for weaker students are taken based on the feedback received from 

HR. 

 Alumni Connect – This year CMC has conducted two Alumni Connects in a structured 

manner for II year students.



CCA  Identified For Improvement

 New format for “Summer Internship Job Sheet” was introduced and sent to students for   

as a better control system and clarity to students,   Faculty & Industry mentors and CMC 

staff.

 List of compassionate students has been made and these students are assisted 

separately for placement.

 Market research survey Project has been allocated to three students in summer 

Internship to understand the industry perspective.



CCA  Identified For Improvement

 General / Technical Aptitude Test Training - Module wise : By Industry Experts.

 Initiated Industry Oriented training programmes like PMP, NISM, Digital 

Marketing.

 Initiation of PRAKALP – Project  Presentation Competition for Part time students 



CCA Based on Observations

 Checklist for Preventive maintenance schedule is designed. Ref. 

IQA-I

 SFIMAR Building inspection report format is modified. Ref. IQA-I

 Formal Communication to canteen vendor regarding customer 

feedback is done- Ref. IQA-I

 Record of security personnel is maintained .   Ref: External Audit 

June 2015 / Ref. IQA-I



CCA Based on Observations

 Selection Criteria for visiting faculty is defined. Ref: External Audit 

June 2015 / Ref. IQA-I

 Approval of new subjects for PGDM subjects procedure is defined 

and incorporated in the procedure: Ref:  IQA-I

 Result procedure is modified for PGDM  for timeline inclusion for 

declaring results. Ref:  IQA-I



CCA Based on Observations

 Departmental  Calendar for PGDM is maintained: Ref: 

IQA-I

 Counselor procedure added in the PGDM  procedure.

 Placement policy is revised for the inclusion of 

mandatory attendance of students for training sessions 

organized by CMC. Ref: IQA-I



Facilities at SFIMAR
 SFIMAR’s COMPUTER CENTRE:

SFIMAR is equipped with state-of-the-art computing facilities to complement classroom
pedagogy. All the hostel rooms, classrooms, departments & offices are equipped with Wi-

Fi internet facility.



Facilities at SFIMAR
SFIMAR LIRC has deployed the best cutting edge

technology to create customer delight in every

transaction- it is Wi-Fi enabled so that resources /

products can be accessed anywhere and at anytime

within the campus.



Facilities at SFIMAR

 SFIMAR’s CLASS ROOMS are air-

conditioned and very spacious. 
They are specially designed for 

participative learning and are 

equipped with all the necessary 

audiovisual facilities.



Facilities at SFIMAR

SFIMAR’s AUDITORIUM has a seating

capacity of 600. The auditorium is air-

conditioned and acoustically designed and

used for assemblies, inter-college competitions,

research related activities, screening of films,

functions and for conducting Yoga/ Aerobics

classes for the students



Facilities at SFIMAR

 SFIMAR’s RECREATIONAL FACILITIES

consist of various indoor games like

Chess, giant Chess Board, Carom &

Table Tennis and outdoor games like
Badminton, Basketball, Football, Throw

Ball, Volleyball, and Cricket.



Facilities at SFIMAR

 GYMNASIUM

 HOSTEL 

 CANTEEN



Facilities at SFIMAR

 CAREER MANAGEMENT CENTRE (CMC) has qualified and competent staff. It aims to

assess the student’s personality, interests and skills and help them to enhance their
personality and career needs by arranging relevant guest lectures and grooming

sessions for students.



New Initiatives 2015-2016

Management

 NAAC Accreditation 

 Initiation of Incubation centre

 Implementation of ERP software

 Staff Pantry with Microwave oven Facility

 Sick Room for students

 Renovation of SFIMAR Gymnasium 

 Introduced new feedback forms for Parents, Employees, Guest 

Lecturers 

 Introduced  Research Award for faculty members 



New Initiatives 2015-2016

Computer Lab 

➢ Up gradation of Lease line from 4Mbps to 8 Mbps which has increased

the performance accessibility of Internet across institute.

➢ Procured IBM Hardware and installed and configured ERP Setup for

accessing the same via intranet and internet.

➢ Signed Campus Agreement with Microsoft for Procurement of Windows

Operating System and Office 365 on cloud.



Computer Lab 

 Installation of Cloud Office 365 (Office 2013) on Staff &amp; Faculty desktop

and laptops.

 Procurement of New ERP System for Campus and Installed ERP Client Setup

on Staff &amp;

 Faculty system for accessing ERP Application across campus.

 Initiated Website Restructure and Design Structure for new Web Site.

(SFIMAR.ORG)

 Initiated internally Updation of Existing Website on regular basis.



Computer Lab 

 Initiated and Procured New Desktop and Infrastructure setup for Digital 
Library System.

 Upgradation of Network from CAT5 to CAT6 of 4 Labs for improving 
performance of network.



New Initiatives 
Part-Time Programme( MFM-MMM)

 Online Attendance for1st , 2nd and 3rd year through Google drive 

and ERP

 Workshop on Financial Management subject 

 Prakalpa 2015 Best project competition

 Formal Induction of First year students

 Workshop on work life balance for working professional by Ms.Aditi

(Counsellor)

 Aggressive promotion strategy to visit companies for admission.



New Initiatives 
Academics MMS & PGDM 

 Introduced Mentor Mentee interaction on a weekly basis by

incorporating in the Academic Time Table.

 Integrated the GD (General and Specialization) in the Time Table

schedule in order to understand the acceptance level by students

and faculty members and also to measure the performance of the

students.

 Introduced the concept of Additional hours covering 30 hours

learning for the students to benefit 2.5 credit points in each subject.



Academics MMS & PGDM 

 Encouraged Peer teaching by the students by identifying specific

subjects and students who have expertise in those subjects.

 Online Attendance for1st , 2nd and 3rd year through Google drive 

and ERP

 Workshop on F.M. subject



New Initiatives 
LIRC



New Initiatives 
LIRC

• Implementation of Open Office.

• Campus Integration Software E-Library Module is 

implemented from June 2016.

• Capitaline Company database

• N-List Programme

• Kindle e-books Procurement



New Initiatives 
LIRC

 Up-gradation of Network Attached Server (NAS) Storage 

capacity from 1 terabyte to 2 terabyte.

 Proposed Implementation of RFID system to monitor the footfalls 

of the users

 Planning to have one e-books package and about 100 

educational films CD’s/DVD’s to LIRC collection



New Initiatives 
CMC



New Initiatives 
CMC

 Workshop on Appearance, Body Language & Communication (ABC) By

Professionals ( Wasan Knowledge Hub)

 Remedial Measures for weaker students are taken based on the

feedback received from HR and analysing student’s performance in

different selection processes. This year we had a very streamlined

process focused on individual requirement. This has resulted in successful

placements at an early date as compared to the previous years.



New Initiatives 
CMC

 Alumni Connect – This year CMC has conducted two Alumni Connects in a structured 

manner for II year students.

 General / Technical Aptitude Test Training - Module wise : By Industry Experts

 The new format for “Summer Internship Job Sheet” was introduced and sent to students 

for   as a better control system and clarity to students,   Faculty & Industry mentors and 

CMC staff.

 Market research survey Project has been allocated to three students in summer 

Internship to understand the industry perspective for placement purpose.



New Initiatives 
CMC

List of compassionate students has been made and these students are

assisted separately for placement.

The compassionate students belong to either defaulter / unwilling /

placed but left the company due to their personal reason and again

need placement assistance.



Achievements- Faculty Members

 Dr. S. S. Mohanty was invited as a Keynote Academic Speaker at

Fund Forum Middle East 2015, Dubai.

 Bro. Alphonse & Dr. G. Ramesh attended a National Conference on

Higher Education organized by EPSI at Chandigarh, India.

 Dr. S. S. Mohanty was invited to chair a research session at the 5th

International Finance Conference 2016 organized by K. J. Somaiya

Institute of Management, Mumbai.



Achievements- Faculty Members

 Prof. Pushkar Parulekar was invited as a Speaker at a

National Conference organized by Bedekar Inst. of

Mgmt, Thane.

 Prof. Jackson & Prof. Jestin attended an FDP on Blue

Ocean Strategy at IIM-Kozhikode.

 Dr. Natika was invited as a Guest Speaker at Bal Bharati's

M J Pancholia College of Commerce, Mumbai.



Achievements- Faculty Members

 Prof. Shilpa, Prof. Simmi & Ms. Sayali attended the Leadership Seminar by

Ramkrishna Mission on ‘Strengthening Women's Leadership for a

Changing World’.

 Dr. Smita & Dr. Kumbar attended a workshop on National Institutional

Ranking Framework (NIRF) implementation organized by Eloit India.

 Dr. G Ramesh attended a panel discussion & presented a paper at the

ICDE Conference held at Utah Valley University, Salt Lake City, USA.



Staff  Achievements 
We congratulate Mr. Prakash Lalwani

for bagging the Leadership Excellence Award 

for Facility Management and IT Infrastructure Management 

at Leadership Award Summit 2015 

We congratulate Ms. Chhaya Kamble

on successful completion of 

Master of Financial Management (MFM)



Training & development –Students
Training on Project Management (PMP)



Training & development –Students

NISM



Training & development –Students

Digital Marketing



Training & development –Students

by  

CMC 



Training & Development 

Faculty & Staff
FDP on “ How to write and communicate effectively” on 26 June 2015 for faculty 

and staff  members by Mr. Anand Patil



In-house Trainings conducted for 

Faculty & Staff  Members 

 Campus ERP Training was organized for Faculty & Staff Members

by Mr. Lalwani in December 2015.

 Moodle Training was organized for Faculty members by Dr.

Kumbar in November 2015.

 Training on Online Students Attendance System was conducted

for faculty members & admin staff by Prof. Vasudha Rao in

January & August 2015.



In-house Trainings conducted for 

Faculty & Staff  Members

 Training on Crisis Management for Staff & Students was conducted in

the Month of November as a part of Health & Safety Measures adopted

at SFIMAR.

 ISO Awareness Training in Feb 2016 for all Faculty and Staff Members

 ISO Internal Auditors Training in May 2016



Faculty Development Programme 

on 04-05-2016 to 06-05-2016

Cloud Computing 

& 

Big Data Analytics 
Prof. Sarada Samantray on 

Cloud Computing  & Big Data 

Analysis

Prof. Anshul Gupta  

on 

Big Data Technology 



Management Development Programme- ‘Entrepreneur in You’

Eminent speakers of  MDP and Inauguration of  e-biz incubation 

centre



Achievements

Hearty Congratulations to 

Dr. Natika Poddar, Dr. G Ramesh and Dr. Sulbha Raorane

on being recognized as 

“The Post-Graduate Recognized Teaching Faculty”

under University of Mumbai



Achievements

We congratulate Prof. Vasudha Rao 

on being appointed as the 

“Member of Adhoc Board of Studies in Systems Management”

for University of Mumbai
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Corporate Feedback Analysis

Summer Placement Batch 2014 -16
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Parents’ Feedback Analysis 

Infrastructure

Parameters Frequency Percent

Indifferent 5 4.2

Satisfied 90 75.6

Highly Satisfied 24 20.2

Total 119 100.0

Academic  Development the wards

Parameters Frequency Percent

Indifferent
30 25.2

Satisfied
81 68.1

Highly Satisfied
8 6.7

Total
119 100.0



Parents’ Feedback Analysis 

Industry Exposure Programs

Frequency Percent

Indifferent
25 21.0

Satisfied
68 57.1

Highly Satisfied
26 21.8

Total
119 100.0

Encouragement for participation in  co-curricular activities

Frequency Percent

Indifferent
7 5.9

Satisfied
86 72.3

Highly Satisfied
26 21.8

Total
119 100.0



Parents’ Feedback Analysis 

Quality of academic resources

Frequency Percent

Dissatisfied 1 .8

Indifferent 32 26.9

Satisfied 67 56.3

Highly Satisfied 19 16.0

Total 119 100.0

Placement  Assistance

Frequency Percent

Highly Dissatisfied 1 .8

Dissatisfied 6 5.0

Indifferent 45 37.8

Satisfied 65 54.6

Highly Satisfied 2 1.7

Total 119 100.0



Parents’ Feedback Analysis 

Efforts taken for the development of students

Frequency Percent

Indifferent 25 21.0

Satisfied 69 58.0

Highly Satisfied 25 21.0

Total 119 100.0



 Its  a Registered body and we have  quarterly meetings in campus.

 Issues related to Alumni involvement / growth and Institute’s 

Development

SFIMAR ALUMNI ASSOCIATION (SAA)

Feedback From Alumni



Annual Placement Advisory Committee (PAC) Meeting

Feedback From Industry Experts 

To understand the current Industry Trends  for recruitment



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums  

 Board of Governance - Quarterly

 Executive committee meetings- Quarterly

 LMC Meeting- Bi – Annually 

 Faculty Meetings - Quarterly

 Staff meeting (Quarterly)

 SFIMAR Alumni Association Managing Committee meeting.  - BI-An    

 CWDC meeting. - Quarterly

 Student Development / Student Grievance Committee ( Bi-Annually)

 Academic Advisory Council- Bi annually 



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums 

 Placement Advisory Council- Bi-Annually

 Research Development Committee- Bi-Monthly

 IDEA ( Innovation  and development for Excellence in Academics)-

monthly

 Examination  and Attendance Committee- Quarterly 

 Mentoring Meeting- Quarterly

 LIRC meeting - Quarterly

 Placement Internal Committee - Monthly

 Branding and Promotion Committee Meeting – Bi-Annually 



Senior Citizen Training : Batch-3 



Innovative pedagogies

Simulation Game: Beer game  

➢ The Beer Game is a logistics game

➢ Developed by MIT in the 60s

➢ Been played all over the world by people at all

levels, from students to presidents of big

multinational groups.

➢ Experiential Learning

➢ Game Conducted for 1st year MMS & PGDM batch

of 2015-17 students in the month of december 2015



Innovative Pedagogies: Rubik’s Cube

 The Rubik's cube improves ‘Spatial Thinking’, brings coordination

between right and the left brain and increases creative as well as

logical aspects within an individual.

 It helps improve skills such as problem-solving, critical thinking,

memorization, patience, perseverance and increases IQ level.

 SFIMAR students who learnt and practiced solving the cube quite

evidently showed an improvement in their logical reasoning ability.



Students with Rubik’s Cube 



Innovative Pedagogy : SUDOKU 

➢ Intellectual stimulation 

➢ Development of basic problem-solving/logic skills

➢ Develops some logical thinking and patterns.



Mentoring

➢ SFIMAR ensures extensive mentoring and coaching for its students.

➢ Each student is allotted a Mentor for the informal transmission of

knowledge, social capital, and the emotional support perceived

by the student as relevant to work, career, or professional

development.

➢ Extensive Mentoring allows the mentee to explore new ideas with

confidence.

➢ All mentoring activities and interactions between individual mentors

and mentees are recorded in a standard format and monitored.



Mentoring 



Alumni Connect 

 Alumni Connect was organized on 24 Oct. 2015 .

 Objective of increasing interaction and networking between SFIMAR

Alumni & Final year MMS & PGDM students.

 It aimed at hosting grooming sessions executed by our Alumni for the

Final year Students to face corporate challenges.

 The alumni also shared their experiences, ideas, thoughts and

expertise for helping students launch themselves in the corporate

world.



Mentoring by Alumni on job Profile & Industry Sectors



“SFIMAR  RATNA” Award – 2016 To ALUMNI 

“SFIMAR  RATNA” award - SAMPARK 2016 

Corporate Excellence

Entrepreneurial Excellence



Corporate On-boarding
Tie-Up with SS&C GlobeOp Financial Services

Batch 2014-16: 17 Students Placed ( In Process)

Batch 2013-15: 20  Students Placed



Clubs and Forums

Finatics

 Mock Stock 2015 was conducted on 24th November, 2015 by the Finatics

club under the guidance of our very own alumni Mr. Vaibhav Shah who has 

years of experience trading in the stock markets.



Nirmiti Club

 SPEAKER SERIES PROGRAMME 

 Mr. Anand Bhatia, CEO Ormax

Money, and IIM Lucknow Alumni

 Mr. U. R. Bhatt, Managing Director at 

Dalton Capital Advisors (India) Pvt.Ltd

 Dr. Mihai Ivanof, University of Fraser 

Valley, Canada 



Adventure Club 
Trek to National Park- Kanheri Caves  



Exuberance-2016  Revived… 



Malay Club 

Best Out of Waste Newspaper

Star Performer Awards 



Mindfulness Centre

 The Centre works at the intersection of neuroscience, mindfulness

and positive psychology.

 Mindfulness activities cultivate greater self-acceptance, sharpness

of mind and a sustained inner ability to counter stress.

 By changing the way of thinking and feeling about challenging

situations new solutions and opportunities can be arrived at.

 Regular workshops and sessions by expert speakers are arranged at

the Institute for all Faculty, staff, and students.



Mindfulness Centre Activities 

A session on enhancing self potential 

and career skills was conducted 

by Fr Ittoop

A session for Stress management for faculty 

members and staff was conducted by 

Brahmakumari Sister  Shreya



Mindfulness Centre Activities 

 A session in 

August 2015 on 
Enhancing 

Learning Skills

A session in August 2015 on Enhancing 

Learning Skills 

by Mr. Hiten Patel 

‘Knowledge shared by Gautam

Buddha’  a session  delivered by our 

Executive Committee member Mr. 

Augustine Kurias.



Green club
 A Green Audit of the campus and its facilities is conducted by the

Environmental Committee of the Institute every year .

 The audit comprises of representatives from the management, staff, and

students.



Green Initiatives 
 The scope of the audit is to monitor, record, and control the consumption of

energy (electricity), water and paper consumption.

 Documents of the same are maintained. The committee also maintains

record of the ‘green cover’ in the campus.

 Recommendations of the committee are then used for the betterment of

‘green initiatives’ of the Institute.



Industrial Visit

Nasik 

• Samsonite India 

• VIP Industries

• Sula Wines



Industrial Visit

Rajasthan 

MEC Metallizing Equipment

Vimal Textiles



International Industrial Study Tour 

Thailand 

 International Study tour to Bangkok & Pattaya, Thailand was organized by 

SFIMAR for its students from  23rd Sep. 2015 to 30 Sep. 2015.



International study Tour Highlights

 Visit to Assumption University, Bangkok

 Visit to RMA Automotive, Bangkok

 Visit to Sriracha Tiger Zoo, Pattaya

 Visit to Major Buddha Temples at Bangkok 

 Visit to Gems Gallery 

 Visit to Coral Islands, Pattaya

 Visit to Marine Park, Safari World, Tiger Zoo, Nong

Nooch Village – Thailand Cultural Theme Park



International Visit

Bangkok

& 

Pattaya



Department of Lifelong Learning and Extension (DLLE)

 SFIMAR is one of the active participants of Mumbai

University’s Department of Lifelong Learning and Extension

(DLLE).

 Under DLLE programme SFIMAR has taken up issues such as:

 Child abuse,

 Working women’s development.

 DLLE workshops for Faculty members and student managers

were conducted on 27th August 2015 & 31st Oct 2015.



DLLE Activities undertaken & executed by SFIMAR 

2015-2016

 DLLE entrepreneurship activity was conducted on 23rd

October, 2015 which helped students to overcome risk

averse nature and provide them with a platform to set up

their very own temporary retail outlet.

 A workshop on child abuse & survey on socio-economic

status of women school teachers was undertaken by

DLLE student coordinators.



Department of  Lifelong Learning and Extension 

(DLLE)

 Poster-making competition with the theme “Women

Empowerment & Child Abuse” was organized for

students.

 Udaan 2016 - DLLE Annual Festival was hosted by SFIMAR

on 14th & 15th Jan. 2016.



UDAAN - DLLE Organizes intercollegiate Festival 

at Mumbai University Level  Organized @ SFIMAR 



College Women’s Development Cell - CWDC

 The Women’s Development Cell of the Institute takes care of the rights of

women both students and staff. The Institute has formulated the College

Women Development Cell (CWDC) in accordance with the requirements of

the University of Mumbai.

 The Objectives of CWDC is to implement the directions of the University of

Mumbai in general and to deal with women developmental activities and

complaints/cases of sexual harassment in particular.



CWDC

Debate Competition was held on 8th march 

2016.the topic was “glass ceiling do not 

exist anymore in the corporate”

Celebrating International women’s day, 2016



CWDC 

Group discussion held on the occasion of 

international women celebrations

Ms Shobha Philip, general Secretary 

YWCA



SFIMAR Publications

SFIMAR Research Review

Jharokha

Spandan



Research and Development 

2015-2016

 Research Paper Publications – 15 Papers published in reputed National 

Referred Journals

 Working Papers – 21 Research Papers under review

 Books Published – 04 Books published in the areas of Business 

Environment (BAF), Industrial Law (BMS), Business Environment (BMS); 

Financial Accounting & Auditing



Research and Development 2015-2016

 Ph.D. Work, Guidance and Support – 9 Faculty

Members are currently pursuing their Doctoral

Programme from UGC recognized Universities.

 Published Vol. 10, issue 1, 2015 of SFIMAR Research

Review (SRR) - ISSN 0975- 895X, Bi-Annual

Research Journal of SFIMAR. It is also available in

electronic format on Institute’s Website.



Research and Development 2015-2016

Dr. Sulbha Raorane and Dr. Natika Poddar are members of the Editorial 

board of various Research Journals.

Dr. G Ramesh was invited as a resource person for orientation of research 

scholars at Ph.D. Preparatory Programme organized by St. Francis Inst. of 

Technology (SFIT).



Achievements in Research & Development 

We congratulate Dr. Smita

Jesudasan for bagging SFIMAR’s 

Best Researcher Award 2015

We congratulate Dr. Tushar Paanigrahi

on being  Awarded his  Ph.D.  In 

Management on    24th April  2016



ACHIEVEMENTS

Faculty members pursuing  Ph.D.   

Prof .  

Ms. Sujeesha Naidu

Prof.  

Ms. Sinimole K R

Prof.  

Ms. Shilpa Peswani

Prof. 

Ms. Sulbha Raorane

Prof .  

Ms. Natika Poddar

Prof.  

Ms. Vasudha Rao



Ph.D. Thesis Submission

➢Prof. Vaishali Kulkarni

➢Research Area: Knowledge Management

➢University: Nagpur 

 Prof. Simmi Prasad 

 Research Area: Service Industry 

 University: Nagpur 



Faculty pursuing their 02nd Ph.D.

Dr. Natika Poddar
Dr. Sulbha Raorane



SFIMAR’s Journey of

ISO 9001: 2008 To 9001: 2015

ISO training to SFIMAR  staff

 Awareness Training  & Internal Auditors Training



SWOT analysis of the Institute



Identification of Interested parties 

▪ Students

▪ Employees

▪ Corporate

▪ Society 

▪ Regulatory bodies like UGC, AICTE, DTE etc.  



Identification of and External  and Internal Issues related 

to the Institute 

External Issues 

 Innovations  in Teaching and Learning  Process as per the  
International standards s  that can affect the programme 
objectives

 Regulatory Developments:- UGC , AICTE and other Statutory 
Guidelines.

 Stakeholders Reviews  and  Relationship management 

 Competition – Growing number of colleges 

 Minority institution

 Placement

 Brand equity of college



Identification of and External  and Internal Issues 

related to the Institute 

Internal  Issues 

 Upgradation of Faculty members as per the global 
education standards 

 Organizational culture and attitude

 An effective and motivated workforce –as it gives  
positive impact

 Students skill development to minimize the industry-
Academia gap 

 Placements related  issues

 Overall development of students

 Adequate infrastructure

 Knowledge sharing

 Innovative Pedagogy



Understanding the needs of  the interested Parties

 Meetings

 Feedback 

 Committees/ Forums

 Visits to Corporate 



PLAN 2016 -17  

& 

Achievements

• Consul- Achieved 

• Murmuring - Achieved 

• Intellectual Club - Achieved 

• Implementation of Digital Library - Achieved 

• Network Leased Line Upgradation - Achieved 

• Institute Resource Planning (IRP) – Campus Integration Software. -

Achieved 



2016 -17

 NBA Accreditation

 Executive MBA programme

 Consultancy

 Enhanced  Institute visibility 

 Implementation of ERP  



SFIMAR
IQAC Report

2016-17



About the Institute

 An ISO 9001-2015 Certified Institute by Det Norske Veritas (DNV).

 ISO certified Institute since last 11 years.

 SFIMAR is NAAC ‘A’ Grade Accredited Institute.

 An AICTE approved Premier Management Institute affiliated to

University of Mumbai.

 It is also recognized under Section 2 (f) & 12 (B) of UGC Act 1956.



About the Institute

At National Level, SFIMAR was

awarded “The Most Upcoming B-

School Award” by ASSOCHAM.

Winner for “Best Educational Quality

Enhancement Team (BEQET) President

Award ” by NCQM, Mumbai.



Programmes @ SFIMAR

Master of Management Studies (MMS)

 Inception: 2002

 Affiliation: University of Mumbai & Approved by AICTE

 Duration: 2 Years

 Batch Strength: 120

 Specialization: Finance, Marketing, Human Resources,

Information Technology, Operations



Post Graduate Diploma in Management (PGDM)

 Inception: 2012

 Affiliation: Autonomous Course and Approved by AICTE

 Duration: 2 Years 

 Batch Strength: 60

 Specialization: Finance, Marketing, Human Resources, 

Information Technology, Operations



Part Time Programme : MFM & MMM

 Inception: 2009                         

 Affiliation: University of Mumbai

 Duration: 3 Years 

 Masters Degree in Financial Management   (MFM) –

Batch Strength - 30

 Masters Degree in Marketing Management (MMM) –

Batch Strength - 30



Chairman

Bro. Alphonse Nesamony 



Director

Dr. S. S. Mohanty



‘To flourish as a seat of learning of international standards for

developing an entrepreneurial class of value based industrial

leaders empowered with techno-managerial competence to

sustain innovation for building global business of the future.’



‘To enter the realm of globally successful B-schools by imparting

value based education for creating responsible and thoughtful

citizens who would lead the world by example and excel through

innovation, an entrepreneurial spirit and a humanitarian attitude.’



Quality Policy

‘SFIMAR is committed to the endeavor of transforming students into

Global Leaders by continual improvement in its services through a

student centric approach, innovations in our pedagogy and rigorous

selection, development and up-gradation of its faculty while meeting

the regulatory & statutory requirements.’



SFIMAR Student centric Approach 



Linkage  between Quality Policy and Strategic objectives  

 A seat of life long learning

To develop students with techno-managerial competence
from global business management perspective .

 Innovation & Entrepreneurship

To attain and boost Innovation through research and
entrepreneurial activities.

 Value based Leadership:

To impart Value based education in the area of professional,
social and personal ethics for creating value based industrial
leaders.

 Continual Improvement :

To transform students into Global Business Leaders by continual
improvement in its services through a student centric
approach.

 Humanitarian Approach :

To develop responsible and thoughtful citizens through
Institute’s social responsibility awareness programmes for the
betterment of the society.



Specific  Attributes  identified for PG Programme

 Scholarship of Knowledge

 Critical Thinking

 Problem Solving

 Research Skills

 Usage of Modern Tools

 Collaborative & Multidisciplinary Tools

 Project Management & Finance

 Communication

 Long Term Learning

 Ethical Practices & Social Responsibility



Identification of Knowledge- Skills- Attitude 

Knowledge Skills Attitude

Business Management 

knowledge

Communication Life-long Learning

Research Critical Thinking Value-based 

education and Social 

Responsibility

Project Management analytical  ability 

&Problem solving 

Leadership

Entrepreneurship 

development

Usage of modern tools 

& techniques

Decision making 



Objectives Achieved 
2016-2017

To encourage  students to participate as an event coordinator  in  at least 

one co-curricular /extra –curricular activity organized by the Institute and 

motivate them to participate in intercollegiate competitions throughout the 

year.

As per  the Event Distribution List of students for the 
Academic Year 2016-2017 every student 
participated in at least in two events organized by 
the Institute.



Competency Development through Inter Collegiate Competition



Objectives Achieved 
2016-2017

To inculcate social values in students by involving them in at least two ISR 

activities per year.

 Blood Donation Camp

 Visit to Shaantidaan

 Donation towards White Stick and Child Fee

 SFIMAR Marathon – Run for better Health.



Abhimaan Club  - ISR Activities 
Blood Donation Camp



SFIMAR Marathon 
Run for better Health



CTC Growth Final Placements

(From 2011 To 2017)
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RECRUITERS - FINAL PLACEMENTS

Year- 2016 -17



RECRUITERS - FINAL PLACEMENTS

Year- 2016 -17



RECRUITERS - SUMMER PLACEMENTS

Year- 2016 -17



and many 

more…….

RECRUITERS - SUMMER PLACEMENTS

Year- 2016 -17



Objectives Achieved 
2016-2017

To instill an entrepreneurial spirit among the students by conducting  

minimum four activities every year on entrepreneurial ideas and 
development. 

 Business Model & Business Plan Development and Presentation 

 Workshop by Mr. Ishwar Jha on Entrepreneurship Development ‘ 

Zero to one Crore’  

 Implementation of  Incubation Centre



Entrepreneurship Development 

Workshop - ZERO TO ONE CRORE  on 15th October 2016 



Objectives Achieved 
2016-2017

To monitor and control out-sourced Services of SFIMAR

1. Periodic vendor evaluation by : 

 Maintenance department,

 Library department and 

 IT department 

2. Maintenance of vendor and AMC contractor database

3. Vendor Reevaluation



Objectives Achieved 
2016-2017

To develop competency of faculty and staff through minimum two  

FDPs per year and by maintaining outbound training record.

 FDP /SDP on 'Basic and Advanced Excel'. By Dr. Tushar Paanigrahi & Mr. Cyrus 
Lentin

 FDP/SDP on Research Methodology by Dr. Vidya Naik. 

 FDP on Big Data Analytics by Anshul Gupta & Dr. Samantray

 FDP on Consultancy by Dr. Mohan Mathew 

 FDP on Research Methodology ( Data Analysis Techniques)

 MDP on Big data Analytics for Corporate 



Objectives Achieved 
2016-2017

Continuous quality improvement by monitoring every activity in the Institute 

through the IQAC.

 Monitoring of IQAC clauses through Internal audits, various meetings, stakeholders’ 
feedback, Institute’s development plan , departmental calendar & budget . 



CCA  Identified For Improvement

 Initiated activities of Entrepreneurship Incubation Centre

 Initiated and implemented Peer Review 

 Mentoring process strengthened 

 Designed a new procedure for Research 

 Designed and implemented Research Policy 

 Designed a new procedure for Inter and Intra Collegiate activities of 

students 



CCA  Identified For Improvement

 Introduced new form for RDC  : No Objection Form from students 

 Introduced two levels of Viva for MMS and PGDM students.

 Implementation of  URKUND – Anti Plagiarism software in the Library

 Development of Online Examination policy  

 Implementation of Video conferencing system for better communication with corporate 

and other professional bodies. 

 Numbering for Admin dept files/documents is completed for effective record keeping and 

retrieval of records. 



CCA For Improvement

 Formed Board of Studies (BOS) for PGDM Course.

 Installed smoke detectors in the campus .

 Hostel accommodation form redesigned . 

 Replaced Canteen vendor .

 Initiated Canteen Feedback

 Redesigned LIRC feedback form for staff and students separately



CCA For Improvement

 ERP team formation for speedy implementation of ERP system

 Implementation of Alumni Feedback

 French Language Training

 Formation of MMS Admin and General Admin departments 
separately.

 Restructuring of various admin committees for effective operations 

 Well designed Orientation Programme to incorporate industry 
needs



Facilities at SFIMAR
 SFIMAR’s COMPUTER CENTRE:

SFIMAR is equipped with state-of-the-art computing facilities to complement classroom 
pedagogy. All the hostel rooms, classrooms, departments & offices are equipped with Wi-

Fi  internet facility. 



Facilities at SFIMAR

SFIMAR LIRC has deployed the best cutting edge technology to create customer delight in

every transaction- it is Wi-Fi enabled so that resources / products can be accessed anywhere

and at anytime within the campus.



Facilities at SFIMAR

 SFIMAR’s CLASS ROOMS are air-

conditioned and very spacious. 
They are specially designed for 

participative learning and are 

equipped with all the necessary 

audiovisual facilities.



Facilities at SFIMAR

SFIMAR’s AUDITORIUM has a seating

capacity of 600. The auditorium is air-

conditioned and acoustically designed and

used for assemblies, inter-college competitions,

research related activities, screening of films,

functions and for conducting Yoga/ Aerobics

classes for the students



Facilities at SFIMAR

 SFIMAR’s RECREATIONAL FACILITIES

consist of various indoor games like

Chess, giant Chess Board, Carom &

Table Tennis and outdoor games like
Badminton, Basketball, Football, Throw

Ball, Volleyball, and Cricket.



Facilities at SFIMAR

 GYMNASIUM

 HOSTEL 

 CANTEEN



Facilities at SFIMAR

 CAREER MANAGEMENT CENTRE (CMC) has qualified and competent staff. It aims to

assess the student’s personality, interests and skills and help them to enhance their
personality and career needs by arranging relevant guest lectures and grooming

sessions for students.



New Initiatives 2016-2017

Management

 Implementation of  Incubation centre

 Formation of Research policy

 Formation of on-line Exam policy

 Updation of Consultancy policy

 Procurement of New Desktop for Staff Members (Core i3 Processor, 4GB 

RAM and 500GB Hard Disk) and New Laptop for Faculty Members (Core i5 

Processor, 8GB RAM and 1 TB Hard Disk).

 Introduced  and implemented Peer Appraisal form 



New Initiatives 2016-2017

Management

 Introduced and implemented  Canteen feedback form

 Introduced separate feedback forms for faculty and students

 NBA process initiated

 New 7 storey building plan under approval 

 Restructuring of Admin dept. ( MMS admin and General admin 

distinction)

 Introduced new admin. Committees for effective admin. operations  



NEW INITITATIVES – IT 

 Up gradation of Lease line from 8Mbps to 16 Mbps which has increased 

the performance accessibility of Internet across institute.

 Complete Installation of Cloud Office 365 (Office 2013) on Staff & Faculty 

desktop and laptops.

 Procurement of New Desktop for Staff Members (Core i3 Processor, 4GB 

RAM and 500GB Hard Disk) and New Laptop for Faculty Members (Core i5 

Processor, 8GB RAM and 1 TB Hard Disk).

 Installation of ERP Client Setup on New Desktop and Laptop for Staff & 

Faculty system for accessing ERP Application across campus.



Contd….

 Initiated additional 4 Desktop and Infrastructure setup for Library and 

1 Desktop specially installed with ERP System (OPAC and Dynamic 

Report for students to search the books available in library).

 New Network Activity for Hostel 7th Floor – Room No. 702 for 

Incubation Activity for accessing Local Network and Internet 

facility.

 Upgradation of Network from CAT5 to CAT6 for 105 Lab to improve 

the Performance of the Network.



NEW INITITATIVES - PART TIME PROGRAMME

 Prakalpa 2016 Inter collegiate  Best project competition

 Increase in number of guest Lectures - 5 Guest lectures conducted in 

Semester I and 3 In semester II

 Fresher’s party and Industrial visit merged together.

 More involvement of students in extracurricular activities.(Exuberance, 

Get together, Annual day etc).

 MMM workshop in association with Chairperson, Board of Studies -

Marketing, University of Mumbai for Strategic Marketing Management 

and Integrated Marketing Communication Subject.(U.A. 2016-17).

Colorful Department calendar for A.Y. 2016-17 Semester wise.



PRAKALPA- Intercollegiate Project Competition 



New Initiatives 
Academics MMS & PGDM 

 Introduced Mentor Mentee interaction on a weekly basis by

incorporating in the Academic Time Table.

 Integrated the GD (General and Specialization) in the Time Table

schedule in order to understand the acceptance level by students

and faculty members and also to measure the performance of the

students.

 Introduced the concept of Additional hours covering 30 hours

learning for the students to benefit 2.5 credit points in each subject.



Academics MMS & PGDM 

 Encouraged Peer teaching by the students by identifying specific

subjects and students who have expertise in those subjects.

 Online Attendance for1st , 2nd and 3rd year through Google drive 

and ERP

 Workshop on F.M. subject





New Initiatives 
LIRC



New Initiatives 
LIRC

• Plagiarism software URKUND (Sweden based Co.)

• Proquest database access is given off-campus to students & faculty 

members . 

• Training LIRC team on Urkund Plagiarism Software

• Renewal of books through  email/phone

• Aqcuired Membership of Business Line On Campus for faculty and 

students Membership of National Digital Library for faculty, staff and 

students

• Aqcuired Current Awareness Service (CAS)



CMC - New Initiatives 
in A.Y. 2016-17

1. Well defined Student development program (SDP)

2. Advanced Excel Certificate Training with Specialization wise case study 

practice sessions

3. HRMS certificate training to HR students

4. Revision in the placement policy to curb the practice of changing summer 

company after joining one company.

5. Revision in the Change of specialization format - for the inclusion of 

allocation of new mentor.

6. Change in the period of sending Summer guide feedback form from July to 

June to improve upon the number of response received.



CMC - New Initiatives

7. Summer Guide feedback form sent through Google link to help them fill it in 

much lesser time and expecting better number of responses

8. Alumni feedback form Implemented as a link to Google form

9. Eco-friendly initiative: Majority of the Records are maintained as a soft copy.

10. Market research project given to student to understand the placement trend 

for the next Academic year



Research and Development 2016-2017

 Research Paper Publications – 16 Papers published in reputed 

National Referred Journals

 Working Papers – 10 Research Papers under review

 Books Published – 04 Books published in the areas of Business 

Environment (BAF), Industrial Law (BMS), Business Environment (BMS); 

Financial Accounting & Auditing, Consumer Behaviour



Research and Development 2016-2017

 Ph.D. Work, Guidance and Support – 8 Faculty

Members are currently pursuing their Doctoral

Programme from UGC recognized Universities.

 Published Vol. 11, issue 1, 2016 of SFIMAR Research

Review (SRR) - ISSN 0975- 895X, Bi-Annual

Research Journal of SFIMAR. It is also available in

electronic format on Institute’s Website.



 FDP on Research Methodology conducted for Faculty members by 

Dr. Vidya Naik

 FDP on Advanced MS-Excel conducted for Faculty members

Research and Development 2016-2017



Research and Development 2016-2017

 Dr Mohanty has been selected as a referee for Journal of Quantitative Finance

 Dr. Natika Poddar has been nominated  Editor in Chief  for the journal 

"Communications in Finance, Economics & Accounting (CFEA)

 Dr. G Ramesh and Dr. Natika are nominated as referees of  various journals.



Achievements in Research & Development 

We congratulate Prof Pushkar Parulekar

for bagging the 1st place in SFIMAR’s Best 

Researcher Award 2016

We congratulate Dr Natika Poddar for 

bagging the 2nd place in SFIMAR’s Best 

Researcher Award 2016



Achievements in Research & Development 

We congratulate Dr. Sinimole K R on being  

Awarded  Ph.D.  in Management  2017



Faculty members pursuing  Ph.D.   

Prof .  

Ms. Sujeesha Naidu

Prof.  

Ms. Shilpa Peswani

Prof. 

Ms. Sulbha Raorane

Prof .  

Ms. Natika Poddar

Prof.  

Ms. Vasudha Rao

Prof .  

Pushkar Parulekar

Prof.

Sanchayita Banerjee



Ph.D. Thesis Submission : Viva awaited 

 Prof. Simmi Prasad 

 Research Area: Service Industry 

 University: Nagpur 

➢Prof. Vaishali Kulkarni

➢Research Area: Knowledge Management

➢University: Nagpur 



Faculty pursuing their 02nd Ph.D.

Dr. Natika Poddar
Dr. Sulbha Raorane



Training & development –Faculty & Staff



FDP on Advanced MS - Excel
Dr Tushar Panigrahi & Mr. Cyrus Lentin

21st , 22nd, 23rd, 27th, and 28th June 2016 



FDP on Research Methodology
Dr Vidya Naik

8th , 22nd, 29th Nov. and 6th Dec. 2016 



CMC - Student Development Program (CMC-SDP)

Conducted in A.Y. 2016-17

CERTIFICATE TRAINING PROGRAMS

1. CAII Certification - Corporate On Boarding Program
• Training as per the job profiles to the students –> Assessment & Certification -> 

selection for Jobs

• Tie up with SS&C GLOBEOP: Since 2014.

• No. of Students trained:42

• No. of students appeared for Interview : 32

• No. of students Selected : 13

2. HRM Automation Certification : Training by Professional to HR Students 

3. Basic and Advanced Excel Certification: Training by professional for All the 

students

4. Digital Marketing Certification – Training by Professional to Marketing students



CMC - Student Development Program (CMC-SDP)

Conducted in A.Y. 2016-17

GROOMING PROGRAMS 

1. Aptitude Test Training

2. Workshop : Appearance, Body language & Communication (ABC)

3. Public Speaking & Elevator Speech

4. Resume Building

5. Workshop on Personal Branding

6. Corporate Communication - Verbal & Non Verbal

7. Business News Analysis

8. Workshop -"A Date with Self “

9. Mock Interviews

10. Finance Technical Training - Derivatives/ Mutual Fund

11. Careers in Finance , Marketing, HR, IT & Operations

12. Guest talks : 

1. "Sales as a Career“      

2. “Intercultural Differences Across Countries” - German Business Practices & Entrepreneurship



Guest lectures Conducted …

S. No. Guest Lecturer's Full Name Organization Topic

1
Mr. Narendra Singh UTI AMC

Clearing House Operators & Risk 

Mgmt Procedure

2
Mr. Nikolas D. Leheke (German) IMM Mechinebau GMBH International Business

3
Mr. Prannoy D'souza IMRB International Market Research @ It's Trends 

4
Prof. Pradhan Karme RMC Redymix Curerent Trend in HR (HRBP)

5
Mr. Abishek Salacha Forvision Resume Building

6
Mr. Parag Gadhia Deep Ability Consultancy Memory Magic Workshop

7
Dr.Deepak Malhotra IL & FS Employee Engagement 

8
Mr. Ashwin Dias SCM Supply Chain

9
Mr. Darrryal Cabral Total Solutions Ltd Leadership

10
Mr. Ishwar Jha Appetals Solution Zero to One Crore Workshop



Guest lectures Conducted …

11 Mr. Vismeet Online Trading

12
Vaibhav Shah BNP Paribas Ltd Mock Stock Traning

13 Mr. Cyrus Lentin NM Business Analytics Overview

14
Mr. Suresh Nair YWCA Womens Self Defence

15
C A Neetu Singhania Ubervista Consulting Cashless Economy

16
Ramanand Patel Capital Market Publishers

Capitaline Financial databace

Demostration

17 A. Gopalakrihna & Annpurna 

Agrawal Bombay City ambulance Disaster Mgmt & First Aid

18
Ms. Biji Tushar Vivek Vidyalauya Self Awarness (A date with your self)

19
Anita N E Wasan Knowledge Hub ABC Woprkshop 3hrs of each



BSE Institute limited conducted seminar on How to ‘Manage Money and Smart

Investor’. Portfolio Management and Tips for young investor were discussed in this

seminar. Smart, disciplined, regular investment in a portfolio of diverse holdings, can

yield good long-term returns for retirement and provide additional income

throughout an investor's working life .

http://www.investopedia.com/terms/d/diversification.asp


Lecture on awareness of consumer rights 
and “The Consumer Protection Act”. 

Jago Grahak Jago



Image Building Workshop

Ms. Juthika Dcruz - Chief Consultant at White Canvas Image Management



Mindfulness : 
by Mr. Augustine Kurias –

‘Transformation and Completion through Meditation’. 



Lecture & Workshop on Yoga & Mind power by 

Mr. Gautam Utekar – Certified Yoga Trainer. 



: ERP Training to Students :

All students have their personal ERP portal access through which they can check their 

attendance, documentation, fees and other details. 



Education Loan Tie - Ups

Ms. Raksha Raichura (Sr. Branch Manager – UCO 

Bank) guiding student for Education loan and 

formalities and also tax benefits from education loan.



Career Guidance Workshop



Faculty & Staff Achievements

Winner of “Excellence in Teaching” category award at Indo-

American Summit 2016.

Winner of Best professor in Finance Management” at 

Dewang Mehta Awards and 24th Business school affaire 25th

November 2016.

Winner of Distinguished Professor Award by CSI and IIT 

Bombay at Technext 2017-Symposia for Academics and I.T 

Industry 15th January 2017.

Winner of “Best Professor in Financial Management at 9th

Innovative Star Group Education Awards-DNA 17th Feb 

2017.

Recipient of Highly Global prestigious Award MTC 

“Distinguished Management Faculty “September 2017.
Dr. Natika Poddar
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SFIMAR ALUMNI ASSOCIATION (SAA)

Feedback From Alumni

 Its  a Registered body and we have  quarterly meetings in campus.

 Issues related to Alumni involvement / growth and Institute’s 

Development



Annual Placement Advisory Committee (PAC) Meeting

Feedback From Industry Experts 

To understand the current Industry Trends  for recruitment



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums  

 Board of Governance - Quarterly

 Executive committee meetings- Quarterly

 LMC Meeting- Bi – Annually 

 Faculty Meetings - Monthly

 Staff meeting (Quarterly)

 SFIMAR Alumni Association Managing Committee meeting.  - BI-An    

 CWDC meeting. - Quarterly

 Student Development / Student Grievance Committee ( Bi-Annually)

 Academic Advisory Council- Bi annually 



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums 

 Placement Advisory Council- Bi-Annually

 Research Development Committee- Bi-Monthly

 IDEA ( Innovation  and development for Excellence in Academics)-

monthly

 Examination  and Attendance Committee- Quarterly 

 Mentoring Meeting- Quarterly

 LIRC meeting - Quarterly

 Placement Internal Committee - Monthly

 Branding and Promotion Committee Meeting – Bi-Annually 

 ERP meeting – As per the need





Mentoring

➢ SFIMAR ensures extensive mentoring and coaching for its students.

➢ Each student is allotted a Mentor for the informal transmission of

knowledge, social capital, and the emotional support perceived

by the student as relevant to work, career, or professional

development.

➢ Extensive Mentoring allows the mentee to explore new ideas with

confidence.

➢ All mentoring activities and interactions between individual mentors

and mentees are recorded in a standard format and monitored.



CMC - Alumni Interaction & Involvement
in A.Y. 2016-17

1. Alumni Connect – knowledge sharing platform about various profiles 

and industry Sectors.

2. Alumni mentoring: Based on Specific job Profiles

3. Alumni Guest lectures – on specific topics relevant to the job profiles

4. As Faculty Summer Guide 

5. Judges in Summer Excellence  Program & Other Events

6. Annual Alumni Meet “SAMPARK”

7. Alumni Association Managing Committee meetings 

8. Placement Advisory Council meetings

9. Alumni Recognition & Motivation: At Annual Alumni Meet



AWARD FOR ENTREPRENEUR AND 
CORORATE EXCELLENCE

AWARD FOR CORPORATE EXCELLENCE AWARD FOR  ENTREPRENEURSHIP EXCELLENCE 2017



Mindfulness club



Session of Mr. Augustine Kurias

Mind Power

Mr. Kurias is an executive committee member of

SFIMAR. He addressed the students during the

orientation session. He discuss with the students

the power of mind and the things that influence

the mind. He taught them mind control techniques

and also techniques to explore the full potential of

the mind.



Session of Father Vinay Kamat

Effective Communication Skills

Humans communicate every moment – Verbally 

as well as Non- Verbally. Father spoke about the 

non- verbal communication which is influenced 

by the innate behavior of a person.

He also spoke about effective communication in 

corporates – oral and written.



Session of Dr. Hiten Patel

Enhancing Learning Skills
Dr. Patel taught the students the mind technique of 

enhancing learning for  life time against 

remembering till the time of examination. 

He taught few techniques to relax the mind and also 

make it more absorbent.

He taught the students how to handle stress during 

examinations and why is stress created during times 

of pressure. He also equip them with methods to relax 

and enhance memory.



Green Club Initiatives in 2016-17

 Medicinal tree Planation on 1st July 2016

 Planted trees like Tulsi, Neem, Aloe Vera, Gotu Kola,Lemon Grass, Khus etc.



Green Club Initiatives in 2016-17

 Debate competition - “Swachh Bharat Abhyan: Publicity Stunt or 

Making a Difference?” held on 7th October 2016.



Industrial Visit 

• Anna Group of Companies, Kochi – Anna 

Aluminium &amp; Anna Textiles (Kitex)

• Milma Milk processing Unit, Ernakulam

• Milka Dairy products Unit, Edappally

• Kanan Devan Hills Plantation Ltd. Tea factory &amp; 

Tea Museum, Munnar







Health Camp – Wockhardt Hospital

Health is Wealth – Health Check-up camp :

A Health Check camp is organised by SFIMAR DLLE

(Department of Life Long Learning and Extension)

Group. Expert doctors from Wochardt Hospital, Mira

Road guided students for health related queries and
offered free advice.



DLLE Poster Making Competition at SFIMAR



College Women’s Development Cell - CWDC

 The Women’s Development Cell of the Institute takes care of the rights of

women both students and staff. The Institute has formulated the College

Women Development Cell (CWDC) in accordance with the requirements of

the University of Mumbai.

 The Objectives of CWDC is to implement the directions of the University of

Mumbai in general and to deal with women developmental activities and

complaints/cases of sexual harassment in particular.



CWDC

Guest lecture on Cyber Crime by Adv. Pankaj Bafna



CWDC 

Workshop on Self Defence by Dr. Manoj Nair 



CWDC 

International Women’s Day



Review of SWOT Analysis 



Identification of Interested parties 

▪ Students

▪ Employees

▪ Parents

▪ Corporate

▪ Alumni

▪ Society 

▪ Regulatory bodies like UGC, AICTE, DTE etc. 

▪ Accreditation bodies like ISO & NAAC 



Identification of External  and Internal Issues related to the 

Institute 
External Issues 

 Innovations  in Teaching and Learning  Process as per the  

International standards s  that can affect the programme objectives

 Regulatory Developments:- UGC , AICTE ,NAAC, NBA and other 

Statutory Guidelines.

 Stakeholders Reviews  and  Relationship management 

 Competition – Growing number of colleges 

 Minority institution

 Placement

 Brand equity of college

 Industry oriented syllabus 



Identification of External  and Internal Issues related 

to the Institute 

Internal  Issues 

 Upgradation of Faculty members as per the global education 

standards 

 Organizational culture and attitude

 An effective and motivated workforce –as it gives  positive impact

 Students skill development to minimize the industry- Academia gap 

 Placements related  issues

 Overall development of students

 Adequate infrastructure

 Knowledge sharing

 Innovative Pedagogy

 Student Training and development 



Understanding the needs of  the interested Parties

 Meetings

 Feedback Forms

 Committees/ Forums

 Visits to Corporate

 Interaction with Alumni 

 Feedback Forms



SFIMAR KM Plan

SFIMAR Knowledge Management 



SFIMAR Knowledge Management 

Vaishali Kulkarni

A  KMS Framework for B-schools 
A layered Approach

Vision & Mission Coupled with Strategic objectives 

KM Strategies 

Technical  Environment 

KM Levels for B-schools 

Knowledge & 

Learning 

Organization 
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SFIMAR KMS – A Layered Approach 

Structured

Optimized

Managed

Processed

Defined

KMS – A Layard Approach 

Ad-Hoc

Devised 

Real-Time

Monitored 

Refined



PLAN 2016 -17  

& 

Achievements

• Incubation centre implementation: Achieved

• Consultancy activities initiation : Achieved

• Infrastructural development (Physical 

infrastructure  & Computer lab) : Achieved

• NBA Initiation : Achieved

• Training & Development of staff and faculty 

members : Achieved



2017 -18

 NBA Accreditation

 Consultancy

 Enhanced  Institute visibility 

 Collaboration with corporate and educational Institutes at National and International level 

 Implementation of access card/biometric to monitor footfalls of the users.

 Web OPAC on open access through SFIMAR library website

 International Library Consortium Membership

 Implementation of Swayam – MOOC 



Industry interaction – 2017-2018 Focus

SFIMAR has various strategies to enhance its industry interaction such as:

Making students industry-ready through industry-required training and industry-based practical 

assignments. 

Encouraging Industrial Research & Consultancy.

Summer and Winter Projects.

Organizing Workshops, conferences, seminars with joint participation of the faculty and the 

industries.

Participation of experts from industry in curriculum development, guest lectures, eminent speaker 

series.

Arranging visits of students and staff members to various industries. 

Professional consultancy by the faculty to industries.

Live projects.

The Replication model.

Guest lectures and the Eminent Speakers Series.

The Alumni Connect is organized with an objective of increasing interactions and networking 

between SFIMAR ALUMNI & Final Year MMS & PGDM Students. 



SFIMAR
IQAC Report 

2017-18



About the Institute

 An ISO 9001-2015 Certified Institute by Det Norske Veritas (DNV).

 ISO certified Institute since last 11 years.

 SFIMAR is NAAC ‘A’ Grade Accredited Institute.

 An AICTE approved Premier Management Institute affiliated to

University of Mumbai.

 It is also recognized under Section 2 (f) & 12 (B) of UGC Act 1956.



ACHIEVEMENTS

Affirmation of Quality
Grade 'A' accredited by 

National Assessment and Accreditation Council (NAAC)

Fostering Quality through a combination of 

self and external quality evaluation, 

promotion and sustenance initiatives 

through innovative pedagogy, applied 

research, consulting, skill enhancement and 

holistic development



ACHIEVEMENTS

National Centre for 

Quality Management 

Award 

2014

Most Upcoming B-School 

Award 

2015

Higher Education 

Management 

College of the Year 

2017



PLATINUM JUBILEE CELEBRATION

SYNERGY 
19TH NOVEMBER 2017



MOU WITH 

BINARY UNIVERSITY – MALAYSIA 

CHAIRMAN BRO. ALPHONSE NESAMONY 

EXCHANGING MEMORANDUM OF 

UNDERSTANDING WITH TAN SRI DATO PROF.  

DR.  JOSEPH ADAIKALAM, PRESIDENT AND 

CHAIRMAN OF BINARY UNIVERSITY

DIRECTOR DR SUBHRANSU S. MOHANTY 

PRESENTING A MEMENTO OF APPRECIATION  

TAN SRI DATO PROF.  DR.  JOSEPH 

ADAIKALAM, PRESIDENT AND CHAIRMAN OF 

BINARY UNIVERSITY



SFIMAR STUDENT DELEGATION BEING 

AWARDED A CERTIFICATE OF PARTICIPATION
SFIMAR DELEGATION WITH THEIR BINARY 

COUNTERPARTS

AT BINARY UNIVERSITY- MALAYSIA 



MOU WITH TATA INSTITUTE FOR SOCIAL SCIENCES 

(TISS)



MOU WITH DCM FOR 

DIGITAL MARKETING WORKSHOP



CII B-School Ranking Survey 2017-18 

Achieved Gold Category 

NAAC –First  AQAR Uploaded on 

www.sfimar.org

http://www.sfimar.org/




Programmes @ SFIMAR

Master of Management Studies (MMS)

 Inception: 2002

 Affiliation: University of Mumbai & Approved by AICTE

 Duration: 2 Years

 Batch Strength: 120

 Specialization: Finance, Marketing, Human Resources,

Information Technology, Operations



Post Graduate Diploma in Management (PGDM)

 Inception: 2012

 Affiliation: Autonomous Course and Approved by AICTE

 Duration: 2 Years 

 Batch Strength: 60

 Specialization: Finance, Marketing, Human Resources, 

Information Technology, Operations



Part Time Programme : MFM & MMM

 Inception: 2009                         

 Affiliation: University of Mumbai

 Duration: 3 Years 

 Masters Degree in Financial Management   (MFM) –

Batch Strength - 30

 Masters Degree in Marketing Management (MMM) –

Batch Strength - 30



Chairman

Bro. Alphonse Nesamony 
A Leader is one who knows the way, goes the way 

and shows the way…



Director

Dr. S. S. Mohanty



FACULTY MEMBERS



NEW FACULTY MEMBERS 2017-18

PROF. AKHILESH YADAV COL. VENKAT RAMAN

DR. VINITA BHATIA DR. MOHAN MATTHEW



NON - TEACHING STAFF



‘To flourish as a seat of learning of international standards for

developing an entrepreneurial class of value based industrial

leaders empowered with techno-managerial competence to

sustain innovation for building global business of the future.’



‘To enter the realm of globally successful B-schools by imparting

value based education for creating responsible and thoughtful

citizens who would lead the world by example and excel through

innovation, an entrepreneurial spirit and a humanitarian attitude.’



Quality Policy

‘SFIMAR is committed to the endeavor of transforming students into

Global Leaders by continual improvement in its services through a

student centric approach, innovations in our pedagogy and rigorous

selection, development and up-gradation of its faculty while meeting

the regulatory & statutory requirements.’



SFIMAR Student centric Approach 



Linkage  between Quality Policy and Strategic objectives  

 A seat of life long learning

To develop students with techno-managerial competence
from global business management perspective .

 Innovation & Entrepreneurship

To attain and boost Innovation through research and
entrepreneurial activities.

 Value based Leadership:

To impart Value based education in the area of professional,
social and personal ethics for creating value based industrial
leaders.

 Continual Improvement :

To transform students into Global Business Leaders by continual
improvement in its services through a student centric
approach.

 Humanitarian Approach :

To develop responsible and thoughtful citizens through
Institute’s social responsibility awareness programmes for the
betterment of the society.



Specific  Attributes  identified for PG Programme

 Scholarship of Knowledge

 Critical Thinking

 Problem Solving

 Decision Making 

 Research Skills

 Usage of Modern Tools

 Entrepreneurial Skills

 Project Management

 Communication

 Long Term Learning



Identification of Knowledge- Skills- Attitude 

Knowledge Skills Attitude

Business Management 

knowledge

Communication Life-long Learning

Research Critical Thinking Value-based 

education and Social 

Responsibility

Project Management analytical  ability 

&Problem solving 

Leadership

Entrepreneurship 

development

Usage of modern tools 

& techniques

Decision making 



Objectives Achieved 
2017-2018

To encourage  students to participate as an event coordinator  in  at least 

one co-curricular /extra –curricular activity organized by the Institute and 

motivate them to participate in intercollegiate competitions throughout the 

year.

As per  the Event Distribution List of students for the 

Academic Year 2017-2018 every student 

participated in at least in two events organized by 

the Institute.

New Procedure for Extra Curricular Activities



Students Achievement in Intercollegiate Competitions 

JOEL CORREIA -THAKUR COLLEGE 

1ST PRIZE FOR B-PLAN 

COMPETITION- IGNIRE

JOEL CORREIA-1ST PRIZE 

FOR DIGITAL 

ENTREPRENEURSHIP FOR 

SOCIAL CHANGE



Students Achievement in Intercollegiate Competitions 

JOEL CORREIA, DANIEL PEREIRA, ALAN 

CHETTIAR: VESIM -1ST prize for  B-PLAN 

COMPETITION

ADITYA SHASHIDHARAN, SAIJU JOSE, NITHUN 

NARAYAN 1ST PRIZE IN START UP LEAGUE 

COMPETITION



NEERAJA SURVE – WINNER OF 

MARUTI SUZUKI COLORS OF  

YOUTH MUMBAI REGION

SAGAR MEHTA AND ASHWINI KAVALI 

1ST PRIZE IN THINK WITH THE BOX, THAKUR 

INSTITUTE OF MANAGEMENT AND RESEARCH

Students Achievement in Intercollegiate Competitions 



SHARON D’SILVA 

1ST PRIZE, SINGING COMPETITION

IRIS 2018

ANNET MUDALIAR,CAROLYN 

MATTHEW,

JUELEE DALVI and JAGRUTI BHOIR

1ST PRIZE IN AD-ZILLA HELD AT 

SFIMAR

Students Achievement in Intercollegiate Competitions 



Winners: Sagar Mehta, Pratik Pagare, Suraj Pawar

• 2nd prize in Business2nd prize in Business 

Strategy Simulation event held by 

IIM,SHILLONG (2017) 

• 2nd prize in Smart City Smart Idea, Business 

Plan, Organized By Vivekanand Institute Of 

Management And Research (2018)

• Strategy Simulation event held by 

IIM,SHILLONG (2017) 

• 2nd prize in Smart City Smart Idea, 

Business Plan, Organized By Vivek2nd prize 

in Business Strategy Simulation event held 

by IIM,SHILLONG (2017) 

• 2nd prize in Smart City Smart Idea, 

Business Plan, Organized By Vivekanand

Institute Of Management And Research 

(2018)

• anand Institute Of Management And 

Research (2018)



Objectives Achieved 
2017-2018

To inculcate social values in students by involving them in at least 

two ISR activities per year.

• General Public Awareness About Security – Jagruti

Mumbaikar

• Awareness On Segregation Of Dry And Wet Waste

• Blood Donation

• Datri Stem Cell Research Initiative

• Donors’ Registry

• Visit To Shantidaan Ashram



INSTITUTE SOCIAL RESPONSIBILITIES (ISR)



GENERAL PUBLIC AWARENESS ABOUT SECURITY –

JAGRUTI MUMBAIKAR



AWARENESS ON SEGREGATION OF DRY AND WET WASTE



ABHIMAAN CLUB – BLOOD DONATION



ABHIMAAN CLUB – DATRI STEM CELL RESEARCH INITIATIVE

44 STUDENTS HAVE REGISTERED



ABHIMAAN CLUB – WALKATHON
(ORGAN DONATION CAMPAIGN)



ABHIMAAN CLUB 
VISIT TO SHANTIDAAN ASHRAM

 Students donated overall Rs

8,000 to Shantidaan.

 This amount was used to

donate groceries, medicines

and clothes.



Objectives Achieved 
2017-2018

To instill an entrepreneurial spirit among the students by conducting  minimum four activities every 
year on entrepreneurial ideas and development. 

 Business Model  Canvas Preparation

 Business Plan Preparation And Presentation 

 A Guest Lecture By Mr.Nirav Mehta On Entrepreneurship

 PRERNA Club Coordinators Put Up A Stall For Selling Refreshments During Exuberance -2018

 Video Screening To Develop Entrepreneurial Spirit And Also To Throw Light Upon Issues Like 

Social Entrepreneurship And Women Entrepreneurship 

 Knowing Entrepreneur In You – A Questionnaire Activity 

 Idea Generation Through News Paper Activity 

 One Minute Pitch To The Investor Using Online Evaluation System.

 The Budding Entrepreneur Award

 Sampark – Sfimar Ratna Award (Entrepreneurial Excellence) –



PRERNA CLUB – BUSINESS MODEL WORKSHOP

BUSINESS MODEL WORKSHOP

MR. NIRAV MEHTA

CONDUCTED A GUEST LECTURE 

ON ‘ENTREPRENEURSHIP 

DEVELOPMENT’



MDP - ‘ENTERPRENEUR IN YOU’

By Mr. ISHWAR JHA



THE BUDDING ENTREPRENEUR AWARD

 This award has been introduced for the First  time  in SFIMAR.  It  is  inspired by  the 

vision of our institute which is to create entrepreneurial  class  of  value  based 

industrial   leaders.   The  award  is sponsored by Messaggio which is a startup 

venture by our own SFIMAR alumni from  the batch 2008-10.



SAMPARK – SFIMAR RATNA Award 

(Entrepreneurial Excellence) 

Winner: Mr. Hitesh Jain



Objectives Achieved 
2017-2018

To monitor and control out-sourced Services of SFIMAR

1. Periodic vendor evaluation by : 

 Maintenance department,

 Library department and 

 IT department 

2. Maintenance of vendor and AMC contractor database

3. Vendor selection 

4. Vendor Reevaluation



Objectives Achieved 
2017-2018

To develop competency of faculty and staff through minimum two  

FDPs per year and by maintaining outbound training record.

 FDP /SDP on Regression Analysis by Dr. Gordhan Saini-TISS

 FDP/SDP on Factor Analysis by Dr. G. Ramesh-SFIMAR

 FDP by Dr. Thomas Mathew, Ex- Director and Gov. Council Member SFIMAR



MDP - ‘ENTERPRENEUR IN YOU’
Mr. ISHWAR JHA delivering the LECTURE



FACULTY DEVELOPMENT PROGRAMME

Dr. G RAMESH

SESSION ON ‘MULTIPLE REGRESSION’



FACULTY DEVELOPMENT PROGRAMME

Dr. GORDHAN SAINI, TISS 

SESSION ON “FACTOR ANALYSIS-

RESEARCH METHODOLOGY”



FDP by Dr. Thomas Mathew
Ex- Director and Gov. Council Member SFIMAR



Objectives Achieved 
2017-2018

Continuous quality improvement by monitoring every activity in the Institute 

through the IQAC.

 Monitoring of IQAC clauses through Internal audits, various meetings, stakeholders’ 
feedback, Institute’s development plan , departmental calendar & budget . 



CCA  Identified For Improvement

 Designed ‘Live Project Policy’ to streamline the live and flexi-hour 

project activities.

 Designed ‘ Online Exam Policy’  to streamline and monitor computer 

based exam activities.

 Separated and implemented  General admin and MMS Admin 

function for effective implementation of admin activities

 Mentoring process strengthened 



CCA  Identified For Improvement

 Implemented Research procedure to monitor research activities 

 Introduced new form for Customer Property maintenance.  

 Implementation of  URKUND – Anti Plagiarism software in the Library 

for Winter project 

 Development of Dspace – KMS 

 Initiated Smart Class Room formation 



CCA  Identified For Improvement

 Internet lease line increased from 16 mbps to 62 MBPS .

 Interactive session of faculty and staff members with Gov. council member Bro 

Mathew  .

 Consultancy project implementation .

 Implementation of Alumni Feedback on Google drive to get maximum responses 

from alumni.



New Initiatives 2017-2018

Management
 3 Year affiliation   for Part time Programme to university of  Mumbai.

 Subscription of  National & International Journals 

 Membership of  CII (Confederation of  Indian Industry)

 Budding Entrepreneurship award by Alumni

 MOUs with Foreign University ( Binary University- Malaysia) 

 New Sound system installed in classroom no. G-5 , F-105, S-204 and S- 205

 New DVR camera has been installed in Girls Hostel and SFIMAR 1st Floor area, 
Canteen and backside of  the campus (A-PO/17-27)

 The Campus has fixed new six LED flood lights for SFIMAR campus (C/po/18.19.03)

 Installed Shredder machine with 7.5HP for food waste and garden waste for compost 
plant (A-PO/17-24)

 1 AC installed in canteen (Faculty & Staff  eating area) & 16 old ACs are replaced from 
various classrooms (A-PO/17-17)



New Initiatives 2017-2018

Management

➢ MOU with premier national institute (TISS) 

➢ Procurement of new laptops and desktops 

➢ Increased Internet lease line from 16 MBPS to 62 MBPS 

➢ Applied for SFIMAR research centre in Mumbai University.

➢ Enhanced green club activities. 



NEW INITITATIVES – IT 

 Up gradation of Internet Lease line from 16Mbps to 62 Mbps on Fiber Ratio 

1:1 which will increase the Speed and Performance Accessibility of Internet 

across Campus.

 Initiative taken for having Smart Class Room Projector Presentation in Class 

Room by having interactive presentation and demo by using Software.

 Initiative taken for implementation of Latest Audio System and collar Mic in 

Computer Lab’s.



Contd….

 Procurement of New Desktop for Lab (Core i3 or Core i5 Processor, 4GB

RAM and 500GB Hard Disk).

 Installation of Ubuntu Software for Dspace Library System.

 Installation of ERP System for Library – (Visitor – Foot Print (Students

Visiting in Lab) and 1 Desktop specially installed with ERP System (OPAC

and Dynamic Report for students to search the books available in library).

 New Students Attendance Report generated into ERP System for sending

mail to Parents.

 Implemented Assignment Module wherein assignment can to attached to

be download and upload by Students and marks can be given directly by

Faculty Members into ERP System.



NEW INITITATIVES - PART TIME PROGRAMME

1) Moderation done by external faculty member’s for all the 3

batches

2) General management panel in Prakalpa 2017 Inter

collegiate competition.

3) Got 3 year affiliation for Part time Programme to university

of Mumbai.



PRAKALPA- 2017



New Initiatives 
Academics MMS & PGDM 

 Hall ticket system has implemented for PGDM

 3 Months Summer Internship

 Moderation policy formation and  implementation  for PGDM

 SOCH 2017 is the new initiative of the PGDM department by SFIMAR DLLE Group in 

association with Look within team. This year the theme for SOCH was on the youth 

and the growing suicides and depression cases. Soch 2017 got a good response 

from  colleges.

 Sessions  on how to develop your spoken English and written communication.



Academics MMS & PGDM 

 Syllabus was revised in BOS for A.Y. 17-18 and as per new syllabus 

following new subjects were introduced –

Business Data Analytics- Tri 5

Marketing Research & Analytics- Tri5

Personal Effectiveness and Corporate communications- Tri 1

HR automation-Tri 4

Tri 5 one specialization subject was introduced.



Academics MMS & PGDM 

 Out bound training for MMS and PGDM students.

 Preparation of Course/Subject File which is comprising of description of

course outcome, COPO matrix, assessment method, preparatory reading

materials, video clippings etc.

 Formation of MMS Administration procedure, forms and formats.

 Screening process of MMS students opted for finance specialization, by a

team comprising of Director, PH, Finance specialization faculty members.



New Initiatives – 2017-18
LIRC

1. Subscription of National & International Journals (1 + 2)

• Finance India

• Journal of Investment Management

• MIT Sloan Management Review

2. Test installation of Dspace version 6.1 (Desktop)

3. Institutional Knowledge Repository on DSPACE with contribution from various

departments and taxonomy building for the same (In-process).

4. Plagiarism test and guidance to Students for Winter Projects (No. of plagiarism

tests handled 1300 +)

5. Access to Capitaline database (data for past 15 years)



LIRC….

6. Library reading and services sessions(weekly) conducted for MMS Sem

-I: Film Screening, Business & GK Quiz, Opinion Writing for News articles,

training on databases - Capitaline Db training and assignment given for

better understanding of the same, Hands on experience on How to

locate document in library, Newspaper and Magazine reading sessions,

Lecture on Plagiarism and demo of Urkund software used by the

institute, Video screening of Introduction to Leadership from NDL

7. Monitoring of  Library usage using ERP from Sep 2017.

8. SFIMAR Research Review E-Journal Exchange with B-Schools in India 

and Foreign Universities & B-Schools

9. Membership of  CII (Confederation of  Indian Industry)



CMC - New Initiatives 
in A.Y. 2017-18

1. Training from Overseas Through Video Conferencing

2. Change of  specialization form revised - Created a Google form

3. Revised Well defined Student development program (SDP) 

based on HR feedback

4. Student Placement Application  for companies made online

5. Summer Guide feedback form sent through Google link

6. Alumni Registrations taken online through Google link

7. SFIMAR Page on Linkedin



RESEARCH AND PUBLICATIONS



SFIMAR RESARCH REVIEW

Online Mode - www.sfimarresearchreview.org

Faculty Research Journal



CHAIRING CONFERENCE

Name of Faculty Research Topic Place Presented Date

Dr S. S. Mohanty Chairman, International 

Finance Conference SIFICO 

2018

SIMSR International 

Finance Conference, K. J. 

Somaiya Institute Of 

Management Studies & 

Research

19th and 20th 

February, 2018

Dr. S.S Mohanty Peer Review Editor for Journal 

of Quantitative Finance, a 

SCOPUS listed journal.

Dr. G Ramesh Session chair, International 

Conference

Aditya Institute of 

Management & Research

Dr Natika Poddar Chair person, National 

Conference

Prahaldrai Dalmia UGC March 2018

Dr Natika Poddar Chair person, International 

Conference

Sterling Institute of 

Management

March 2018



LIST OF PAPERS PUBLISHED

List of Paper Published by SFIMAR Faculty members 2017-18

Sr. 

No.

Name of 

Faculty

Research Topic Publication Month, Year

1 Mr. Vaibhav 

Kulkarni

Developing a  Model for 

'Learning from Movies' in a B-

School- with a Case Study

SFIMAR Research 

Review, Volume 

11, Issue 2, 2016

Oct-17

2 Ms. Shilpa 

Peswani & Dr. 

Joshipura M.

Returns to Low Risk Investing Applied Finance 

Letters

Nov-17

3 Dr. Smita & Ms. 

Frenzia

Analysis of the Solvency 

Position of Scheduled Urban 

Coop Banks in India

SFIMAR Research 

Review, Volume 

11, Issue 2, 2016

Oct-17

4 Mr. Jestin Labour Migration Analysis of 

Myanmar

Asian and Pacific 

Research 

Journal.

Sep-17

5 Col. Venkat How Gamification in HR is 

engaging employees and 

improving productivity – A 

Study from Indian Industry

Lala Lajpatrai 

Institute journal 

of Research

Nov-17



LIST OF PAPERS PUBLISHED

List of Paper Published by SFIMAR Faculty members 2017-18

Sr. 

No.

Name of Faculty Research Topic Publication Month, Year

6 Dr. Sinimole Emerging Patterns of Morbidity 

and Hospitalization—A 

Comparison of Kerala and Bihar

Illness crisis and 

Loss

Nov-17

7 Dr. Vinita Examining the Consumer 

Attitide towards Purchase of 

Counterfeit Fashion Products

Journal of Indian 

Business Research

Feb-18

8 Dr. S. S. Mohanty Enhancing Portfolio 

Performance in Global Equity 

Allocations with a Forward 

Looking Indicator

The Journal of 

Investing, Centre 

for Investment 

Research, Boston, 

Massachusetts, 

USA Jun-18

9 Dr. S. S. Mohanty Calendar Return Seasonality 

across Sectors, Sizes and Styles 

– Evidence from the Indian 

Equity Markets

The Afro-Asian 

Journal of Finance 

and Accounting, 

Philadelphia, 

Pennsylvania, USA Jun-18



PAPERS PRESENTED IN CONFERENCE 

Sr. 

No.

Name of Faculty Research Topic Place Date

1 Dr Natika & Mr.

Trivedi M.

Testing the Beta

stability of Banking Sector with 

respect to Bank Nifty

Presented at the

International 

conference at

Flame University, 

Pune

17th and 18th 

December,

2017.

2 Dr. Vinita Impact of Fashion Interest, 

Materialism and Internet

Addiction on E- Compulsive 

Buying Behavior among the 

Consumers of Apparels in 

Mumbai'

Presented at IIM-L 

World

Management 

Conference

14-16 December, 

2017.

3 Jestin Traditional Vs. New Third and 

Fourth Party Logistics -

Challenges and Opportunities in 

the Indian Market

IIM Trichy Dec 28th - 30th 

2017

4 Jestin China - US Geo-Economic Trade 

relations and Future prospects

'Society of Policy

Research and 

empowerment'

Jan 19th and 20th 

2018 -

New Delhi.



PAPERS PRESENTED IN CONFERENCE 

Sr. 

No.

Name of Faculty Research Topic Place Date

5 Dr. Natika & Ms. 

Leann Baretto

Effectiveness of Flipped Classroom 

model as a pedagogical tool as 

compared to Traditional Methods 

of Teaching

IIM-B conference 16th Jan 2018

6 Dr. Vinita Examining the Consumer Attitude 

towards Purchase of Counterfeit 

Fashion Products

Presented at IIM-

Indore, Nasmei 

Summer Marketing 

Conference

28-29th July, 2017

7 Dr. Vinita Examining the influence of Social 

Validation on Hedonic and 

Utilitarian Customers Purchase 

Intention

Presented at IIM-

Indore, Nasmei

Summer Marketing 

Conference

28-29th July, 2018

8 Dr. Natika Models of Risk Adjusted Returns: 

An Empirical Study of Equity 

Mutual Fund in India

Presented in 29th 

National 

Conference of 

Maharashtra State 

Commerce 

Association
20-21st  Jan-18 

Nagpur



Research and Development 2017-2018

 Ph.D. Work, Guidance and Support – 6 Faculty

Members are currently pursuing their Doctoral

Programme from UGC recognized Universities.

 Published Vol. 11, issue 2, 2016 of SFIMAR Research

Review (SRR) - ISSN 0975- 895X, Bi-Annual

Research Journal of SFIMAR. It is also available in

electronic format on Institute’s Website.



Achievements in Research & Development 

We congratulate Prof Shilpa Peswani

for bagging the 1st place in SFIMAR’s Best 

Researcher Award 2017

We congratulate Prof. Jackson John

for bagging the 2nd place in SFIMAR’s Best 

Researcher Award 2017



Achievements in Research & Development 

Dr. Vaishali Kulkarni

Awarded  Ph.D.  in Management  2017

Research Area: Knowledge Management 



Faculty members pursuing  Ph.D.   

Prof .  

Ms. Sujeesha Naidu

Prof.  

Ms. Shilpa Peswani

Prof. 

Ms. Sulbha Raorane

Prof.  

Ms. Vasudha Rao

Prof .  

Pushkar Parulekar

Prof.

Sanchayita Banerjee



Ph.D. Thesis Submission : Viva awaited 

 Prof. Simmi Prasad 

 Research Area: Service Industry 

 University: Nagpur 

▪ Prof. Dr. Natika Poddar

▪ Research Area: Finance

▪ University: Nagpur 



BRANDING AND PROMOTIONS

You have to stay true to your heritage; 

that's what your brand is about.



PEOPLE AND MANAGEMENT- MANAGING 

WORKFORCE GENERATION XY 
GUIDE TO MAH-CET (HT CAMPUS)



SFIMAR Chairman Bro. Alphonse Nesamony Attending 18th General Body Meeting And 

Triennial Conference Of All India Association For Christian Higher Education (Aiache) Held 

At Christ University, Bangalore



Lion’s Club Of City Center – Award For Humanitarian Services –

Gala Media Event Of Newspapers And Tv Channels



Confederation Of Indian Industries

Connecting Academia To Industry For Future-ready 
Skills, Entrepreneurship And Employment



IT – Digital Leadership Summit

Director Dr. S. S. Mohanty Attending Conference 

On “Making India A Global Center For Higher 

Education” By EPSI



DIRECTOR DR. S. S. MOHANTY

➢NAAC Peer Review Team 

Member

➢University of Mumbai LIC 

Committees Chairman 

and Member

➢VC Nominee for the 

appointment of Director



DR. G RAMESH- PROGRAMME HEAD (MMS)

1 Lifetime Membership – IASSH

2 Affiliate member – IMCI

3 Member of board of Marketing Studies – University of Mumbai

4 Vice Chancellor nominated member for Career Advancement 

Scheme – University of Mumbai

5 Academic advisory council member  - St. Johns Institute of 

Management & Research 

6 Academic advisory council member  - St. Francis Institute of 

Technology

7 Local managing committee member - St. Johns Institute of 

Management & Research

8 Academic advisory committee member - St. Francis Institute of 

Technology (I.T Dept.)

9 Conducted FDP for all faculty members of SFIMAR on ‘Multiple

Regression’

10 Conducted FDP for all teachers of St. Francis ITI on ‘Time 

Management’

11 Appointed as PhD examiner of Bharathidasan University, 

Tiruchirapalli



BRANDING AND PROMOTION INITIATIVES



FACULTY ACHIEVEMENTS



 Won Award for Research Excellence at INDO

Global American Summit 2017 held in Mumbai on

17th July 2017.

 Won Award at FBA, Kolkata for Research

Excellence –Faculty Branding Award held at

Kolkata on 23rd July 2017.

• Won Award at MTC Global Award for Distinguished

faculty in management held at Bangalore on 9th

Sept 2017.

• Attended MDP on “Strategic Decision Making” at

Symbiosis International Management Institute held

on 23rd July 2017.

DR. NATIKA PODDAR

PROGRAMME HEAD MMM/MFM



 Local Inquiry committee member for

University of Mumbai

 Chief Guest/ Special speaker at National

Conference organized by Vivekandha

Group of Institution, Coimbatore on the

Topic Digital India held on 9th and 10th

Aug 2017.



PROF. JACKSON JOHN

 2nd prize for paper presented at GNIMS

International research conference. Paper

titled ‘ A Study on the Online Male

Customer Shopping Experience With

Respect to Apparels in Mumbai.’

 Best (second) Research Paper award at

SFIMAR

 Intensive workshop on Inductive Research

Methodology attended at XLRI,

Jamshedpur.



PROF. AKHILESH YADAV

WINNER OF PATHH 2018 

INTERNATIONAL PAPER PRESENTATION 

CONFERENCE



WORLD HRD CONGRESS 2018

100 TOP HR TECH MINDS AWARD

MS. SANGEETA VARMA



INDUSTRY GUEST LECTURES



GUEST LECTURE 

Topic: Business Analytics

GUEST LECTURE 

Topic: Waste Management



GUEST LECTURE 

Topic: Crime Awareness

GUEST LECTURE 

Topic: Asset Allocation SIP Financial 

Literacy



GUEST LECTURE 

Topic: Cyber Crimes

Advocate Pankaj Bafna

More than 40 guest lectures conducted in AY 2017-18………



Training & Development 
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Workshop Advertising and Branding

Learning Training from Overseas Through Video Conferencing

Training
Business Communication

Workshop Appearance & Body Language

Training
English Language

Mentoring Corporate Profiles & Selection Process

SFIMAR
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Workshop Personality Transformation

Counselling Choice of Specialization & Career

Training Group Discussion

Training Aptitude Test

Training
Personal Interviews

Training Specialization wise Technical Sessions

SFIMAR



➢ BSE Certification in Capital Market

➢ Project Management

➢ TISS: Youth Leadership & People Skills

➢ Digital Marketing

➢ Equity Trading and Investments

➢ French Language

➢ HRMS Automation

➢ Certification in Alternative Investment 

Industry (CAII)

➢ Business Analytics

➢ Entrepreneurship Development

➢ MS – Excel

SFIMAR



EXCEL 

Training

Personality 

Transformation

PMP Training CAII 

Certification

SFIMAR
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English Language 

Class 

Workshop on Advertising and 

Branding

Appearance & Body 

Language

Session from Behrain

Revisiting HR Theories
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PLACEMENT OVERVIEW



STUDENT PLACEMENTS- 2017-18

No. of students
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CORPORATE ON-BOARDING
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Recruiters 
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Recruiters 

SFIMAR

And many more…..



OUR ALUMNI



ALUMNI INVOLVEMENT
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Alumni Connect:  Guidance by Alumni Knowledge Sharing By Alumnus

Judges in Summer ExcellenceMentoring by Alumni

ALUMNI INVOLVEMENT



ALUMNI RECOGNITION :  “SFIMAR RATNA AWARD”
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ALUMNI RECOGNITION:  “SFIMAR RATNA AWARD”



Alumni Felicitation 
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SFIMAR



(SAMPARK 2018)



ALUMNI CONNECT



GREEN CLUB



TREE PLANTATION DRIVE AT SFIMAR CAMPUS



GO GREEN SEMINAR



INDUSTRIAL VISITS 

& 

OUTBOUND TRAININGS



PGDM INDUSTRIAL VISIT - VIP 



PGDM INDUSTRIAL VISIT – ABB



MMS INDUSTRIAL VISIT

NAVNEET EDUCATION LIMITED



MMS INDUSTRIAL VISIT - BLUE STAR



MMM/MFM EXCURSION - LONAVALA



OUTBOUND TRAINING 



FIELD VISITS – SPECIALIZATION 

WISE



MARKETING – GODREJ & BOYCE



HR – IPCA LABORATORIES



OPERATIONS – IPCA LABORATORIES



FINANCE - NATIONAL STOCK EXCHANGE
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SFIMAR ALUMNI ASSOCIATION (SAA)

Feedback From Alumni

 Its  a Registered body and we have  quarterly meetings in campus.

 Issues related to Alumni involvement / growth and Institute’s 

Development



Annual Placement Advisory Committee (PAC) Meeting

Feedback From Industry Experts 

To understand the current Industry Trends  for recruitment



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums  

 Board of Governance - Quarterly

 Executive committee meetings- Quarterly

 LMC Meeting- Bi – Annually 

 Faculty Meetings - Monthly

 Staff meeting (Quarterly)

 SFIMAR Alumni Association Managing Committee meeting.  - BI-An    

 CWDC meeting. - Quarterly

 Student Development / Student Grievance Committee ( Bi-Annually)

 Academic Advisory Council- Bi annually 



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums 

 Placement Advisory Council- Bi-Annually

 Research Development Committee- Bi-Monthly

 IDEA ( Innovation  and development for Excellence in Academics)-

monthly

 Examination  and Attendance Committee- Quarterly 

 Mentoring Meeting- Quarterly

 LIRC meeting - Quarterly

 Placement Internal Committee - Monthly

 Branding and Promotion Committee Meeting – Bi-Annually 

 ERP meeting – As per the need



MENTORING



Mentoring

➢ SFIMAR ensures extensive mentoring and coaching for its students.

➢ Each student is allotted a Mentor for the informal transmission of

knowledge, social capital, and the emotional support perceived

by the student as relevant to work, career, or professional

development.

➢ Extensive Mentoring allows the mentee to explore new ideas with

confidence.

➢ All mentoring activities and interactions between individual mentors

and mentees are recorded in a standard format and monitored.



MENTORING 



Mindfulness club



MINDFULNESS CENTER



Governing Council Member Mr. Augustine Kurias Conducting Mindfulness  

Session For Students Of SFIMAR

MINDFULNESS CENTER



DLLE Activities 



Health Camp – Wochardt Hospital

Health is Wealth – Health Check-up
camp :
A Health Check camp is organised by

SFIMAR DLLE (Department of Life Long

Learning and Extension) Group. Expert

doctors from Wochardt Hospital, Mira

Road guided students for health related

queries and offered free advice.



Poster making Competition at SFIMAR



SOCH



Street play-Change Your Thoughts



DLLE 2ND TERM TRAINING PROGRMME



Career Guidance Workshop for DLLE Students





College Women’s Development Cell - CWDC

 The Women’s Development Cell of the Institute takes care of the rights of

women both students and staff. The Institute has formulated the College

Women Development Cell (CWDC) in accordance with the requirements of

the University of Mumbai.

 The Objectives of CWDC is to implement the directions of the University of

Mumbai in general and to deal with women developmental activities and

complaints/cases of sexual harassment in particular.



CWDC- Women’s Day 2018



Review of SWOT Analysis 



Identification of Interested parties 

▪ Students

▪ Employees

▪ Parents

▪ Corporate

▪ Alumni

▪ Society 

▪ Regulatory bodies like UGC, AICTE, DTE etc. 

▪ Accreditation bodies like ISO & NAAC 



Identification of External  and Internal Issues related to the 

Institute 
External Issues 

 Innovations  in Teaching and Learning  Process as per the  
International standards s  that can affect the programme objectives

 Regulatory Developments:- UGC , AICTE ,NAAC, NBA and other 
Statutory Guidelines.

 Stakeholders Reviews  and  Relationship management 

 Competition – Growing number of colleges 

 Minority institution

 Placement

 Brand equity of college

 Industry oriented syllabus 

 Executive MBA programmes



Identification of External  and Internal Issues related 

to the Institute 

Internal  Issues 

 Upgradation of Faculty members as per the global education 

standards 

 Organizational culture and attitude

 An effective and motivated workforce –as it gives  positive impact

 Students skill development to minimize the industry- Academia gap 

 Placements related  issues

 Overall development of students

 Adequate infrastructure

 Knowledge sharing

 Innovative Pedagogy

 Student Training and development 



Understanding the needs of  the interested Parties

 Meetings

 Feedback Forms

 Committees/ Forums

 Visits to Corporate

 Interaction with Alumni 

 Feedback Forms



New Policies in AY 2017-18

 Online Exam policy

 Live Project policy

 Customer Property maintenance and monitoring 

form 

 MMS-PGDM Exam policy 

 Academic Audit process defined 



SFIMAR KM Plan

SFIMAR Knowledge Management 



SFIMAR Knowledge Management 

Vaishali Kulkarni

A  KMS Framework for B-schools 
A layered Approach

Vision & Mission Coupled with Strategic objectives 

KM Strategies 

Technical  Environment 

KM Levels for B-schools 

Knowledge & 

Learning 

Organization 

S
W

O
T

 A
n

a
ly

s
is

 
P

o
li

c
ie

s
 &

 O
b

je
c

ti
v
e

s
 

Governance Stakeholders’  Analysis  

S
tra

te
g

ie
s
 fo

r T
e

c
h

n
o

lo
g

y
 S

tr
a
te

g
ie

s
 f

o
r 

P
ro

c
e

s
s
e

s

Strategies for People 

Configuration Management 

C
o

n
te

n
t M

a
n

a
g

e
m

e
n

t 
H

a
rd

w
a

re
, 

S
o

ft
w

a
re

, 

N
e

tw
o

rk
in

g
 

D
e

fin
e

d
 

Structured Processed Managed

O
p

ti
m

iz
e

d
 



SFIMAR KMS – A Layered Approach 

Structured

Optimized

Managed

Processed

Defined

KMS – A Layard Approach 

Ad-Hoc

Devised 

Real-Time

Monitored 

Refined

Currently at 

this level 



PLAN 2017 -18  

& 

Achievements

• Industry Institute Interaction : Achieved

• Consultancy activities initiation : Achieved

• SFIMAR Branding: Achieved

• Entrepreneurship activities Enhancement : 

Achieved 

• Enhanced T& D activities for students: 

Achieved

• Project Based Learning : Achieved



2018 -19

 Consultancy Assignments

 Enhanced  Institute visibility 

 More collaborations and tie-ups with corporate and 

educational Institutes at National and International level 

 NBA Accreditation 

 KMS Implementation 



Focus Area :– 2018-2019

Competency Development of 

Students , Staff and faculty Members 

of  SFIMAR 



SFIMAR
IQAC Report 

2018 - 19



About the Institute

 An ISO 9001-2015 Certified Institute by Det Norske Veritas (DNV).

 ISO certified Institute since last 12 years.

 SFIMAR is NAAC ‘A’ Grade Accredited Institute.

 An AICTE approved Premier Management Institute affiliated to

University of Mumbai.

 It is also recognized under Section 2 (f) & 12 (B) of UGC Act 1956.



ACHIEVEMENTS

Affirmation of Quality
Grade 'A' accredited by 

National Assessment and Accreditation Council (NAAC)

Fostering Quality through a combination of 

self and external quality evaluation, 

promotion and sustenance initiatives 

through innovative pedagogy, applied 

research, consulting, skill enhancement and 

holistic development



ACHIEVEMENTS

National Centre for 

Quality Management 

Award 

2014

Most Upcoming B-School 

Award 

2015

Higher Education 

Management 

College of the Year 

2017



ACHIEVEMENT

BCCI OFFICE 

SAFETY AWARDS 

16TH OCTOBER 2018



Summer Internship 

@ University of Ottawa , USA

A 4- Week Management program on 

Business Leadership. 

From 06 May 2019 to 30 May 2019.



NAAC – Second  AQAR ( AY 2017-18 )

Uploaded on www.sfimar.org

http://www.sfimar.org/


Programmes @ SFIMAR

Master of Management Studies (MMS)

 Inception: 2002

 Affiliation: University of Mumbai & Approved by AICTE

 Duration: 2 Years

 Batch Strength: 120

 Specialization: Finance, Marketing, Human Resources,

Information Technology, Operations



Post Graduate Diploma in Management (PGDM)

 Inception: 2012

 Affiliation: Autonomous Course and Approved by AICTE

 Duration: 2 Years 

 Batch Strength: 60

 Specialization: Finance, Marketing, Human Resources, 

Information Technology, Operations



Part Time Programme : MFM & MMM

 Inception: 2009                         

 Affiliation: University of Mumbai

 Duration: 3 Years 

 Masters Degree in Financial Management   (MFM) –

Batch Strength - 30

 Masters Degree in Marketing Management (MMM) –

Batch Strength - 30



Able Leadership 

Chairman

Bro. Alphonse Nesamony 
A Leader is one who knows the way, goes the way 

and shows the way…



Director

Dr. S.S. Mohanty



FACULTY MEMBERS



NEW 
FACULTY 

MEMBERS

MR. SATYENDRA 

CHANDRA KALIA

DR.SIMEON SIMON



NON - TEACHING STAFF



New  Staff Members

Ms. Paulthankam Nadar Mr. Yogesh Mohite Mr. Allwyn D’souza



‘To flourish as a seat of learning of international standards for

developing an entrepreneurial class of value based industrial

leaders empowered with techno-managerial competence to

sustain innovation for building global business of the future.’



‘To enter the realm of globally successful B-schools by imparting

value based education for creating responsible and thoughtful

citizens who would lead the world by example and excel through

innovation, an entrepreneurial spirit and a humanitarian attitude.’



Quality Policy

‘SFIMAR is committed to the endeavor of transforming students into

Global Leaders by continual improvement in its services through a

student centric approach, innovations in our pedagogy and rigorous

selection, development and up-gradation of its faculty while meeting

the regulatory & statutory requirements.’



 Quality policy is maintained as documented information and communicated within the

organization by taking efforts so that it is understood by staff of SFIMAR.

 SFIMAR’s Quality policy is made available to relevant interested parties. It is communicated

on the Institute’s website, Institute’s admission brochure, students’ and staff induction program

and through meetings with interested parties.

 Quality policy and objectives are regularly reviewed in management reviews for its adequacy

and effectiveness.

 Achievement of Quality policy involves all staff who are individually responsible for the

quality of their work, resulting in continually improving the working environment for all.

Developing and Communicating Quality Policy 



SFIMAR Student centric Approach 



Linkage  between Quality Policy and Strategic objectives  

 A seat of life long learning

To develop students with techno-managerial competence from global business management

perspective .

 Innovation & Entrepreneurship

To attain and boost Innovation through research and entrepreneurial activities.

 Value based Leadership:

To impart Value based education in the area of professional, social and personal ethics for creating

value based industrial leaders.

 Continual Improvement :

To transform students into Global Business Leaders by continual improvement in its services

through a student centric approach.

 Humanitarian Approach :

To develop responsible and thoughtful citizens through Institute’s social responsibility awareness

programmes for the betterment of the society.



Specific  Attributes  identified for PG Programme

 Scholarship of Knowledge

 Critical Thinking

 Problem Solving

 Decision Making 

 Research Skills

 Usage of Modern Tools

 Entrepreneurial Skills

 Project Management

 Communication

 Long Term Learning



Identification of Knowledge- Skills- Attitude 

Knowledge Skills Attitude

Business Management 

knowledge

Communication Life-long Learning

Research Critical Thinking Value-based 

education and Social 

Responsibility

Project Management analytical  ability 

&Problem solving 

Leadership

Entrepreneurship 

development

Usage of modern tools 

& techniques

Decision making 



Objectives Achieved 
2018-2019

To encourage  students to participate as an event coordinator  in  at least 

one co-curricular /extra –curricular activity organized by the Institute and 

motivate them to participate in intercollegiate competitions throughout the 

year.

As per the Event Distribution List of students for the

Academic Year 2018-2019 every student participated in at

least in two events organized by the Institute.



Name Events Organized by Achievements

Shubam Padroo

Movil Mathias

BOLT Thakur Institute of 

Management 

1st prize

Mr. Sagar Mehta Best Student Award BMA 1st prize

Movil Mathias 

Mitesh Patil

Finance Quiz KES Shroff College 1st prize

Gayatri Naik Elocution KES Shroff College 

Competition

1st Prize 

Kenali Shah 

Nirali Madani

Mock Stock IES Management College 1st Prize 

Omkar      Beon

Kalpesh    Siddhesh

Dinoy

Box cricket IES Management College 1st Prize 

Students Achievement -2018-19



SAGAR MEHTA 

The Best Student Award

Bombay Management Association



Organized by Achievements

Lala Lajpat Rai Institute of 

Management 

1st prize

KES Institute of Management 1st prize 

Thakur Institute of Management 2nd prize 

Rohidas Patil Institute of Management 3rd prize

KES Institute of Management 3rd prize

Mumbai University (DLLE) Street 

Play Competition

3rd prize 

STREET PLAY 
Members :- Movil Mathias, Shrutika Jadhav, Tittu Thankachan, 

Jason D'souza, Amey Rane, Dhruvil Kapadia,Viraj Shah, 

Shubam Padroo, Nikita Koli, Pravira Shetty



Objectives Achieved 
2018-2019

To inculcate social values in students by involving them in at least 

two ISR activities per year.

• Blood Donation Camp

• Training to School Children – SFIMAR’s with IDF initiative

• Donation for Blind IAB empowerment

• No Plastic Campaign





INDIAN ASSOCIATION 
FOR BLIND (IAB)









MARATHON 
PARTICIPTION BY 

SFIMAR STUDENTS

3RD FEBRUARY 2019



Objectives Achieved 
2018-2019

To ensure 100 % placements of  passing students as per college Placement Policy. 

 Summer Placement  of  2018-2020 Batch : 100% 

 Final Placement  of  2017-2019 Batch : 100%



Objectives Achieved 
2018-2019

To instill an entrepreneurial spirit among the students by conducting  minimum four activities every 
year on entrepreneurial ideas and development. 

 Business Model  Canvas Preparation

 Business Plan Preparation And Presentation 

 A Guest Lecture By Sean Andrade On Entrepreneurship

 PRERNA Club Coordinators Put Up A Stall For Selling Refreshments During Exuberance -2019

 Video Screening To Develop Entrepreneurial Spirit And Also To Throw Light Upon Issues Like 

Social Entrepreneurship And Women Entrepreneurship 

 Knowing Entrepreneur In You – A Questionnaire Activity 

 Idea Generation Through News Paper Activity 

 One Minute Pitch To The Investor Using Online Evaluation System.

 The Budding Entrepreneur Award

 Sampark – Sfimar Ratna Award (Entrepreneurial Excellence) 





Entrepreneurship Awareness Drive

In Association with 

E-Cell  IIT Kharagpur  



Eminent Speakers at 

Entrepreneurship Summit 



PARTICIPATED IN 

ARIIA – ATAL RANKING OF INSTITUTIONS ON INNOVATION ACHIEVEMENT 

SURVEY   



THE BUDDING ENTREPRENEUR AWARD – 2018

This award has been introduced in AY 2017 -18 in SFIMAR.  It  is  inspired by  the vision of 
our institute which is to create entrepreneurial  class  of  value  based industrial   leaders.   

The  award  is sponsored by Messaggio which is a startup venture by our own SFIMAR 

alumni from  the batch 2008-10.

Recipient of the Award 

Mr. Pratik Pagare
MMS Operations Specialization 



SFIMAR RATNA AWARDS

Mr. Mohan Wanve

MMS -2002-04

Director- Quantime World Pvt. Ltd.

AWARD FOR ENTREPRENEUR EXCELLENCE 



Objectives Achieved 
2018-2019

To develop competency of faculty and staff through minimum two  

FDPs per year and by maintaining outbound training record.

 FDP on Data Data Analysis Using R’ Programming and ATLAS ti.Data

Analysis

 SDP on Ms-Acess by Prof.  Satyendra Kalia

 MDP by Dr. G. Ramesh , SFIMAR on Market Simulation 





FDP Facilitators: 

Dr. Ashok Sarkar: B. Tech (University of Kolkata), P.G.D. in SQC & OR  (Indian Statistical 

Institute) and Ph.D (Jadavpur University)

Dr. Sunil Damodaran Santha : Associate Professor at Tata Institute  of  Social Sciences, 

Mumbai MSW (MG University),Ph.D. ( IIT Madras )

Faculty Development Programme on 

Qualitative and Quantitative Data Analysis 





MANAGEMENT SKILL DEVELOPMENT 

St. Francis D Assisi College, Meghalaya



AICTE- UKIERI Faculty Development workshop
Technical Leadership Programme 

UK India Education Research Initiative (UKIERI)



Objectives Achieved 
2018-2019

Continuous quality improvement by monitoring every activity in 

the Institute through the IQAC.

 Monitoring of IQAC clauses through Internal audits, various meetings, stakeholders’ 

feedback, Institute’s development plan , departmental calendar & budget . 



Objectives Achieved 
2018-2019

Objective : To develop opportunities for tie-ups and partnerships with other 
Universities, Companies and Premier Institutions

 Signed MOU with TISS

 Signed MOU with IDF 

 Non  monitory tie up with us for sharing the internships & job opportunities with 

SFIMAR :

1. Internshala

2. Interntheory

3. Bejobbed Incorporation Pvt Ltd

4. Swadhi Solutions

5. Opportune Technologies SS&C Globe Op

6. Engaging minds 99

7. Ace Performance consultants



MoU WITH TATA INSTITUTE FOR SOCIAL 
SCIENCES (TISS)





Tie up with Ottawa University, USA 

For Summer Internship
4-week Management program on Business 
Leadership For MMS/PGDM Batch 2018-20. 



MOU WITH 

BINARY UNIVERSITY – MALAYSIA 

CHAIRMAN BRO. ALPHONSE NESAMONY 

EXCHANGING MEMORANDUM OF 

UNDERSTANDING WITH TAN SRI DATO PROF.  

DR.  JOSEPH ADAIKALAM, PRESIDENT AND 

CHAIRMAN OF BINARY UNIVERSITY

DIRECTOR DR SUBHRANSU S. MOHANTY 

PRESENTING A MEMENTO OF APPRECIATION  

TAN SRI DATO PROF.  DR.  JOSEPH 

ADAIKALAM, PRESIDENT AND CHAIRMAN OF 

BINARY UNIVERSITY



SFIMAR STUDENT DELEGATION BEING 

AWARDED A CERTIFICATE OF PARTICIPATION
SFIMAR DELEGATION WITH THEIR BINARY 

COUNTERPARTS

AT BINARY UNIVERSITY- MALAYSIA 





SFIMAR’s Association With Other Bodies

The Institute of Cost and Works Accountants of India [ICWAI]

known as Institute of Cost Accounts of India [ICAI] for

conducting online computer training courses and various other

short-term courses offered by the institute.



Objective : To Enhance Consultancy Assignments  by 

executing at last two consultancy assignment per year  



❖ Consultancy on competency assessment of senior

management of Bharat Electronics Limited (BEL)

❖ Consultancy on competency assessment of senior

management of National Thermal Power Corporation

Limited (NTPC)

❖ Consultancy on assessment building of competency

model for B-school faculty member (in the process )

❖ Consultancy proposal has been put up to Christian

Chamber of Commerce & Industry (CCCI)

❖ Training & Development : Monginis Pvt Ltd in

process

CONSULTANCY



CCA  Identified For Improvement

 Designed ‘Examination Policy’  to standardize and streamline the 

examination related activities.

 Merged  and implemented  MMS  admin and MMS Academics  

function for effective implementation 

 Internet lease line increased from 62 mbps to 100 MBPS .

 Introduction and implementation new certification courses to increase 

employability of students. 



CCA  Identified For Improvement

 International tie ups for students’ internship

 Employability Skill test  

 Centralized well defined Student Skill Development program (SSDP) 

based on Industry requirement to pave Industry – Academia gap

 Installation of fire doors in campus



New Initiatives 2018-2019

Management

 International Summer Internship for MMS & PGDM at University of  Ottawa, USA for 

Batch 2018-20

 Initiated Hydroponic Cropping at the campus 

 Received Research grant from Mumbai University for three research projects.

 Knowledge sharing initiative 

 Energy Saving  change management project :  SFIMAR & SFIT 

 Up gradation of  IT infrastructure in terns of  smart classroom, Internet lease line and 

procurement of  hardware & software.

 Additional certification courses 



NEW INITITATIVES – IT 

 Installation of Internet Lease line 50 Mbps on Radio Frequency (RF) Ratio 1:1 which will work 

as backup link (as redundant) to Primary Internet Lease Line for accessing Internet across 

Campus.

 Implementation of Smart Class Room Projector Presentation in Class Room for taking 

interactive lectures and presentation by using Software.

 Implementation of Latest Audio System and Collar Mic in Computer Lab’s.

 Procurement of New Desktop for Lab (Core i3 or Core i5 Processor, 4GB RAM and 500GB 

Hard Disk).

 Installation of Ubuntu Software Dspace (Knowledge Management) Library System for 

Students.

 Implementation of ERP System – Fee Collection Module – Part Time – MFM / MMM Batch 

(2018-2019).

 New Students Attendance Report generated into ERP System for sending mail to Parents.

 Implemented Assignment Module wherein assignment can be downloaded and uploaded by 

Students and marks can be given directly by Faculty Members in the ERP System.



NEW INITITATIVES - PART TIME PROGRAMME

 Outbound Training for part time students to be held on 3/2/2019.

 Appointment of Marketing executive specially for admission requirement as a part of 

Summer Internship of MMS Students.

 Student referral benefit in I.V. and Institute Fees.



New Initiatives 
Academics MMS & PGDM 

1. MMS Administration and Academics merged

2. 5 new certificate courses were introduced

a. Finance – Analysis of Financial Statements

b. HR- Written Correspondence

c. Marketing & IT – Digital Marketing

d. Operations – Data Analytics

e. MMS 1 - IT Skills for Managers

3. Aptitude test for MMS 2 regularized by incorporating in Time table.



Academics MMS & PGDM 

 Graphic Certification

 Board of Studies (BOS) for Entrepreneurship Management

 Employability Skill test  

 Cambridge English Certification Course (BEC)

 Basic Life Support Training for Students – First aid training



New Initiatives 
LIRC



New Initiatives – 2018-19
LIRC

• Successful installation of Dspace version 6.1 for Desktop. (IT and Library)

• Completion of Institutional Knowledge Repository on DSPACE with contribution 

from various departments and taxonomy building for the same.

• Plagiarism test and guidance to Students for Winter Projects (No. of plagiarism 

tests handled 1750 +).

• Procured E-ISSN for SFIMAR Research Review (2581-7450).

• Procured E-ISSN for Spandan: The Pulse of SFIMAR (2581-8139).

• Research on National Academic Depository Services (Digital Certificate), Liaise 

with NSDL and organize training for MMS/PGDM/Part-time Program Head and 

Admin. Documentation for signing of the agreement of PGDM with NAD. Training 

and registering MMS/Part-time students on NAD website

• Copyright and Trademark application processing for Anveshi logo, SFIMAR logo 

and SFIMAR (Wordmark)- In-process

• SFIMAR Research Review – UGC CARE Listing (In-process)



CMC - New Initiatives 
in A.Y. 2018-19

• Centralized well defined Student Skill Development program (SSDP) based on

Industry requirement & HR feedback for IInd & Ist Year.

• Conducted Alumni Connect for Ist year students to guide them on the Choice

of specialization.

• Introduced Students Input on selection process by placed students

• Introduced Voluntary Leadership Award for Alumni contribution towards

placements and mentoring.





SFIMAR RESEARCH

JOURNAL



ONLINE MODE –

www.sfimarresearchreview.org



Research Publication Updates AY 2018-19 

Research Papers Published : 22

Research Papers Presented in conferences : 10 

Research Article Published: 1





STUDENT RESEARCH 

JOURNAL 



STUDENT NEWSLETTER



Research and Development 2018-20189

Ph. D. Updates 

Dr. Simmi Prasad 

Awarded  Ph.D.  in Management  2019

University : Nagpur 

Dr. Sulbha Raorane

Awarded  Ph.D.  in Management  2018

University : Mumbai



MR. PUSHKAR PARULEKAR COL. VENKAT RAMAN

Awarded The Best Paper Award At The 

Conference On Leadership In February 2019 At 

SIJM Bengaluru GD

The Best Research Paper Award In The Sifico

International Conference And Paper Presentation 

Organized By Kj Somaiya Institute Of Management 

And Research Held On 21 And 22 Jan 2019.



Achievements in Research & Development

We congratulate Prof Shilpa Peswani

for bagging the 1st place in SFIMAR’s Best 

Researcher Award 2018

We congratulate Dr. Natika Poddar

for bagging the 2nd place in SFIMAR’s Best 

Researcher Award 2018



Faculty members pursuing  Ph.D.   

Prof .  

Sujeesha Naidu

Prof.  

Ms. Shilpa Peswani

Prof. 

Mr. Jestin Johny
Prof.  

Ms. Vasudha Rao

Prof .  

Pushkar Parulekar

Prof.

Sanchayita Banerjee

Prof.

Paul Alukal

Prof.

Akhilesh Yadav



Ph.D. Thesis Submission : Viva awaited 

▪ Prof. Dr. Natika Poddar

▪ Research Area: Finance

▪ University: Nagpur 



Approved Ph. D. Guides

of Mumbai University  

DR. G. RAMESH DR. NATIKA PODDAR. DR. SULBHA RAORANE 



BRANDING AND PROMOTIONS

You have to stay true to your heritage; 

that's what your brand is about.





INDUSTRY GUEST LECTURES



GUEST LECTURES

Total 53 guest lectures were conducted in the year 2018-19 





GUEST LECTURES
(MFM/MMM)







SPEAKER SERIES

❖Ashok Bhansali

Head (Education Vertical) For 

Aicumen Technologies Inc. 
6th Oct 2018

❖Mohan Simham

VP And National Business 

Manager

HEAD OF CONSUMER iOT

Vodafone Idea Ltd.
29 Sept 2018



Training & Development 



NISM Certification

By

ICICI Securities





STUDENT SKILL DEVELOPMENT  PROGRAM (SSDP) 

SR.NO TOPICS

1. Personality Transformation - The Objective of an MBA

2. Alumni Connect 1- An Insight on choice of Specialization 

3. Resume Building

4. Appearance, Body language & Communication (ABC)

5. Careers in MKT/FIN/HR/IT OPRS

6. Power point Presentation

7. Career counselling

8. Know yourself

9. Basic Excel

10. NISM Certification on Equity and Stock Trading : C-5

11. Mock Stock

12. Youth leadership and People Skill (YLPS): C-7



CORPORATE

ON- BOARDING
( SS& C G LO BE O P )







STUDENT 
PLACEMENTS

Final Placement

• Students placed till date : 100%

• Highest Package - 7 LPA 

• Average PKG as on today – 4.5 LPA

• International Placements offered to 3 

students – 15 LPA

Summer Placement

• Students placed till date : 100%

• Highest stipend till date  – 35000 p.m.



INTERNATIONAL RECRUITER

Final Placements - 2018

3 STUDENTS SELECTED



RECRUITERS – Final Placements - A.Y. 2018-19



RECRUITERS – Final Placements - A.Y. 2018-19

And many more…..



RECRUITERS – Summer Placements - A.Y. 2018 - 19



And many more…..

RECRUITERS – Summer Placements - A.Y. 2018 - 19



RECRUITERS - FINAL PLACEMENTS Year- 2018 - 19

And many more…..



RECRUITERS - SUMMER PLACEMENTS Year- 2018 -19

And many more…..



OUR ALUMNI



ALUMNI INVOLVEMENT

SFIMAR







Personality Transformation Workshop

Financial Modelling Training

Alumni Connect-I Alumni Connect-II (Mock PI)

Public Speaking Training Public Speaking Training



SFIMAR RATNA AWARDS- 2018-19

Mr. Mohan Wanve

MMS -2002-04

Director -Quantime World Pvt. Ltd.

Ms. Binny Mathen

MMS -2004-06

Crossword Bookstores Ltd.

Customer Care Associate & Head Human 

Resources

AWARD FOR CORPORATE EXCELLENCE AWARD FOR ENTREPRENEUR EXCELLENCE 



GREEN CLUB



GREEN CLUB



GREEN 
YATRA

(Abhimaan Club 
And 

Hygiene Committee )



INDUSTRIAL VISITS 

& 

OUTBOUND TRAININGS



INTERNATIONAL  INDUSTRIAL VISIT (DUBAI)
16th - 20th NOVEMBER 2018



LOCAL INDUSTRIAL VISIT

(MMS)
22ND NOVEMBER 2018



LOCAL INDUSTRIAL VISIT

PGDM

Date : 25-27 Oct 2018 





OUTBOUND TRAINING





Stakeholders of  SFIMAR  

 Students 

 Parents

 Alumni

 Employees

 Corporate

 Society 

 Regulatory bodies like UGC, AICTE, DTE etc.  
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CORPORATE FEEDBACK



Parents’ Feedback – 2018-19
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Infrastructure

Academic Development of your ward

Programns aaranged by the Institute for achieving Industry Exposure

Encouragement to your ward for participation in various co-curricular

activities

Quality of academic resources namely teacgers, course material

library, Computer Center etc.

Placement Assistance

Efforts taken by the Institute for overall grooming and personality

development

Student mentoring

Overall

Parents Feedback (Ratings are out of 5 )
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LIRC FEEDABACK – 2018-19 



MMS Programme
Institute Feedback AY 2018-19 

0.0 0.5 1.0 1.5 2.0 2.5 3.0 3.5 4.0

SFIMAR Provides an Excellent academic resources coupled…

Programme curriculum quality  & Overall learning experience

Industry-Institute Interaction Initiative (Summer Project, Winter…

Classroom, Auditorium, Assembly Hall Infrastructure

Encouragement for Co curricular & Extracurricular activities

Safety and Security facilities in the Institute

Common infrastructure facilities (Drinking water, Hygiene,…

Support from Administrative Office and Accounts Dept

Overall Experience with the Computer Lab

Overall Experience with the Placement Cell

Overall Experience at SFIMAR

INSTITUTE FEEDBACK BY MMS STUDENTS 2018-19

Median Average



Part Time programme-MMM-MFM 

Institute Feedback AY 2018-19 
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Institute feedback



PGDM Programme Institute Feedback - 2018-2019 

9%
9%

9%

9%

9%10%
9%

10%

9%

8%
9%

SFIMAR-INSTITUTE FEEDBACK FROM PGDM STUDENTS

Institute Feedback -  [SFIMAR Provides an Excellent academic resources coupled with industry-best practices to boost managerial

competence ]
Institute Feedback -  [Programme curriculum quality  & Overall learning experience ]

Institute Feedback -  [Industry-Institute Interaction Initiative (Summer Project, Winter Project, Flexi Project, Industry Visit, Training and Workshop

Conducted by Industry Experts, Certification Programs etc.)]
Institute Feedback -  [Classroom, Auditorium, Assembly Hall Infrastructure]

Institute Feedback -  [Encouragement for Co curricular & Extracurricular activities ]

Institute Feedback -  [Safety and Security facilities in the Institute]

Institute Feedback -  [Common infrastructure facilities (Drinking water, Hygiene, Maintenance   etc.) ]

Institute Feedback -  [Support from Administrative Office and Accounts Dept]

Institute Feedback -  [Overall Experience with the Computer Lab]

Institute Feedback -  [Overall Experience with the Placement Cell]

Institute Feedback -  [Overall Experience at SFIMAR]



Canteen Feedback 2018-19 
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CANTEEN FEEDBACK OVER ALL AVERAGE BY FACULTY & STAFF

ACADEMIC YEAR_2018-19

Flavor /Taste – Food Items

Variety / Choices

Cost vis-à-vis Quantity

Quality & Consistency in taste

Quality & Taste of Tea / Coffee /Black Tea Served daily

Service Time

Hygiene / Cleanliness

Overall Canteen Ambience

Drinking Water Facility

Availability/ Variety of Fresh & Packed Food Items

Fans and Light

Canteen Staff’s behavior

Promptness & Consistency in Monthly Billing



Canteen Feedback 2018-19 
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SFIMAR ALUMNI ASSOCIATION (SAA)

Feedback From Alumni

 Its  a Registered body and we have  quarterly meetings in campus.

 Issues related to Alumni involvement / growth and Institute’s 

Development



Annual Placement Advisory Committee (PAC) Meeting

Feedback From Industry Experts 

To understand the current Industry Trends  for recruitment



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums  

 Board of Governance - Quarterly

 Executive committee meetings- Quarterly

 LMC ( College Development Cell) Meeting- Bi – Annually 

 Faculty Meetings - Monthly

 Staff meeting (Quarterly)

 SFIMAR Alumni Association Managing Committee meeting.  - BI-An    

 CWDC meeting. - Quarterly

 Student Development / Student Grievance Committee ( Bi-Annually)

 Academic Advisory Council- Bi annually 



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums 

 Placement Advisory Council- Bi-Annually

 Research Development Committee- Bi-Monthly

 IDEA ( Innovation  and development for Excellence in Academics)-

monthly

 Examination  and Attendance Committee- Quarterly 

 Mentoring Meeting- Quarterly

 LIRC meeting - Quarterly

 Placement Internal Committee - Monthly

 Branding and Promotion Committee Meeting – Bi-Annually 

 ERP meeting – As per the need



MENTORING



MENTORING



Mentoring

➢ SFIMAR ensures extensive mentoring and coaching for its students.

➢ Each student is allotted a Mentor for the informal transmission of

knowledge, social capital, and the emotional support perceived by the

student as relevant to work, career, or professional development.

➢ Extensive Mentoring allows the mentee to explore new ideas with

confidence.

➢ All mentoring activities and interactions between individual mentors and

mentees are recorded in a standard format and monitored.



Mindfulness club



MINDFULNESS CENTER

Mindfulness session conducted by Aditi Singhal Mr Augustine Kurias 

Mindfulness,



DLLE Activities 



DLLE 2018

POSTER MAKING 
COMPETITION



VISIT TO  
DEGREE 

COLLEGES 



HEALTH CHECKUP IN ASSOCIATION 

WITH 

WOCKHARDT HOSPITALS





College Women’s Development Cell - CWDC

 The Women’s Development Cell of the Institute takes care of the rights of

women both students and staff. The Institute has formulated the College

Women Development Cell (CWDC) in accordance with the requirements of

the University of Mumbai.

 The Objectives of CWDC is to implement the directions of the University of

Mumbai in general and to deal with women developmental activities and

complaints/cases of sexual harassment in particular.



INTERNATIONAL WOMEN’S  DAY 

CELEBRATIONS
8th March 2019



Review of SWOT Analysis
Review under process to include new strengths opportunities 



Identification of Interested parties 

▪ Students

▪ Employees

▪ Parents

▪ Corporate

▪ Alumni

▪ Society 

▪ Regulatory bodies like UGC, AICTE, DTE etc. 

▪ Accreditation bodies like ISO & NAAC 



Identification of External  and Internal Issues related to the 

Institute 
External Issues 

 Innovations  in Teaching and Learning  Process as per the  
International standards s  that can affect the programme objectives

 Regulatory Developments:- UGC , AICTE ,NAAC, NBA and other 
Statutory Guidelines.

 Stakeholders Reviews  and  Relationship management 

 Competition – Growing number of colleges 

 Minority institution

 Placement

 Brand equity of college

 Industry oriented syllabus 

 Executive MBA programmes



Identification of External  and Internal Issues related 

to the Institute 

Internal  Issues 

 Upgradation of Faculty members as per the global education 

standards 

 Organizational culture and attitude

 An effective and motivated workforce –as it gives  positive impact

 Students skill development to minimize the industry- Academia gap 

 Placements related  issues

 Overall development of students

 Adequate infrastructure

 Knowledge sharing

 Innovative Pedagogy

 Student Training and development 

 Enhancing opportunities of external tieups



Understanding the needs of  the interested Parties

 Meetings

 Feedback Forms/surveys

 Committees/ Forums

 Visits to Corporate

 Interaction with Alumni 

 Exit interviews

 Exit survey( In process…)



Sr. No Name Of The

Interested Party

Their Expectations from

Management

Monitoring Mechanism Review

01 Employees

Job Satisfaction. Meetings,

Performance appraisal,

Employee feedback

Exit Interviews

Interactive sessions with

management

Healthy, Hygienic work

Environment.

Salaries as per the UGC/ Pay

commission Norms

02 Students

Development skill set as per the

industry standards

Good Salary package through

placement

Institute and Faculty feedback ,

meetings with students, end

term exams, continuous

monitoring through internal

assessment, Students

committees, Corporate

feedback,

Understanding the needs of  the interested Parties



Sr. No Name Of The

Interested

Party

Their Expectations from Management Monitoring Mechanism Review

03 Corporate

Technically and conceptually sound students .

Students having:

1. Business Management knowledge,

2. Effective Communication

3. Critical Thinking

4. Analytical ability & Problem solving

5. Research based approach

6. Project Management

7. Usage of modern tools & techniques

8. Life-long Learning

9. Value-based education and Social

Responsibility

10. Entrepreneurship development

11. Leadership

12. Decision making ability

Continuous knowledge and skill up-gradation

through Industry Institute interaction initiatives like

guest lectures, panel discussions, workshops ,

training programs. Internal initiatives like Thought

Leadership Program, DLLE activities.

Understanding the needs of  the interested Parties



Sr.

No

Name Of The

Interested

Party

Their Expectations

from Management

Monitoring Mechanism Review

04 Society Institute Social 

Responsibilities 

Feedback from society

05 Regulators

Compliance to all

statutory & regulatory

requirements.

During MRM, Internal audits,

Regular monitoring of rules and

regulations through ,

departmental calendars,

meetings , D-SPACE schedules

Understanding the needs of  the interested Parties



Sr. 

No

Name Of  The 

Interested 

Party

Their Expectations from 

Management

Monitoring 

Mechanism  

Review

06 Parents

Academic  and holistic 

development  of  the 

ward

Placement Assistance

Value for money

Feedback from 

parents. Meetings 

with the parents. ( 

IQAC and Annual 

day)

Understanding the needs of  the interested Parties



Sr. 

No

Name Of  The 

Interested Party

Their Expectations from 

Management

Monitoring 

Mechanism  Review

07 Franciscan

Society/Trust
Achievements as per Vision 

and Mission 

Executive committee

Meetings, BOG

Meetings.

08 Alumni
Involvement in SFIMAR 

Alumni Association .

Involvement in Teaching 

assignments, training 

programmes

Participate in training 

programmes/ MDP for 

career growth  

SAA Meetings,

Alumni Connect,

MDP/FDP /Skill

development

programmes.

Understanding the needs of  the interested Parties



New Policies in AY 2018-19

 Exam Policy for MMS and Part Time Programme

 Policy Documentation  



SFIMAR KM Plan

SFIMAR Knowledge Management 



SFIMAR Knowledge Management 

Vaishali Kulkarni

A  KMS Framework for B-schools 
A layered Approach

Vision & Mission Coupled with Strategic objectives 

KM Strategies 

Technical  Environment 

KM Levels for B-schools 

Knowledge & 

Learning 

Organization 
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SFIMAR KMS – A Layered Approach 

Structured

Optimized

Managed

Processed

Defined

KMS – A Layard Approach 

Ad-Hoc

Devised 

Real-Time

Monitored 

Refined

Currently at 

this level 



Focus Area :– 2018-2019

Competency Development of 

Students , Staff and faculty Members 

of  SFIMAR 



2018 -19 Plan  

& 

Achievement

 Consultancy Assignments – Achieved 

 Enhanced  Institute visibility - Achieved 

 More collaborations and tie-ups with corporate and educational 

Institutes at National and International level - Achieved 

 NBA Accreditation – In process

 KMS Implementation - Achieved 



Focus Area :– 2019-2020

Bridging  the  Gap Between 

Industry  & Academia



SFIMAR
IQAC Report

2019-20



ACHIEVEMENTS

Affirmation of Quality
Grade 'A' accredited by 

National Assessment and Accreditation Council (NAAC)

Fostering Quality through a combination of 

self and external quality evaluation, 

promotion and sustenance initiatives 

through innovative pedagogy, applied 

research, consulting, skill enhancement and 

holistic development



ACHIEVEMENTS

National Centre for 

Quality Management 

Award 

2014

Most Upcoming B-School 

Award 

2015

Higher Education 

Management 

College of the Year 

2017



ACHIEVEMENT

BCCI OFFICE 

SAFETY AWARDS 

16TH OCTOBER 2018



Initiated Summer Internship 

@ University of Ottawa , USA

A 4- Week Management program on 

Business Leadership. 

From 06 May 2019 to 30 May 2019.



Programmes @ SFIMAR

Master of Management Studies (MMS)

 Inception: 2002

 Affiliation: University of Mumbai & Approved by AICTE

 Duration: 2 Years

 Batch Strength: 120 ( 60 Seat increased from AY 2020)

 Specialization: Finance, Marketing, Human Resources,

Information Technology, Operations



Post Graduate Diploma in Management (PGDM)

 Inception: 2012

 Affiliation: Autonomous Course and Approved by AICTE

 Duration: 2 Years 

 Batch Strength: 60 ( 60 Seat increased from A Y 2020)

 Specialization: Finance, Marketing, Human Resources, 

Information Technology, Operations



Part Time Programme : MFM & MMM

 Inception: 2009                         

 Affiliation: University of Mumbai

 Duration: 3 Years 

 Masters Degree in Financial Management   (MFM) –

Batch Strength – 30 ( 30 Seat increased from A Y 2020)

 Masters Degree in Marketing Management (MMM) –

Batch Strength - 30



Recognized Ph.D. Centre 

of 

University of Mumbai.

Domains:

1. Marketing

2. Finance

3. Human Resource

4. General Management

Intake (2019-2020) – 08 seats



Able Leadership 

Chairman

Bro. Alphonse Nesamony 
A Leader is one who knows the way, goes the way 

and shows the way…



Director

Dr. Henry Babu



FACULTY MEMBERS



FACULTY MEMBERS



NON - TEACHING STAFF



DEPARTMENT HEAD

COUNSELLOR



Mr. Alwyn Dsouza Mr. AbhishekVengurlekarMr. Sunil Saxena

NEW STAFF MEMBERS-2019-20



‘To flourish as a seat of learning of international standards for

developing an entrepreneurial class of value based industrial

leaders empowered with techno-managerial competence to

sustain innovation for building global business of the future.’



‘To enter the realm of globally successful B-schools by imparting

value based education for creating responsible and thoughtful

citizens who would lead the world by example and excel through

innovation, an entrepreneurial spirit and a humanitarian attitude.’



Quality Policy

‘SFIMAR is committed to the endeavor of transforming students into

Global Leaders by continual improvement in its services through a

student centric approach, innovations in our pedagogy and rigorous

selection, development and up-gradation of its faculty while meeting

the regulatory & statutory requirements.’



 Quality policy is maintained as documented information and communicated within the

organization by taking efforts so that it is understood by staff of SFIMAR.

 SFIMAR’s Quality policy is made available to relevant interested parties. It is communicated

on the Institute’s website, Institute’s admission brochure, students’ and staff induction program

and through meetings with interested parties.

 Quality policy and objectives are regularly reviewed in management reviews for its adequacy

and effectiveness.

 Achievement of Quality policy involves all staff who are individually responsible for the

quality of their work, resulting in continually improving the working environment for all.

Developing and Communicating Quality Policy 



INFRASTRUCTURE

Infrastructure is much more important than 

architecture.

Learning is strengthened and solidified when it 

occurs in a safe, secure and normal environment.



CLASSROOM



LIBRARY(LIRC)



MORE ABOUT LIBRARY

Sr. No. Particulars Collection

1 Bound Volumes 661

2 CD/ DVD 941

3 Journals National 2143

4 Books 14311

5 Project Report 4846

6 e-Books 3135000+

7 e- Journals 8000+



IT LAB

❖ Implementation of campus wide ERP software

❖ Upgrading of Bandwidth to 100Mbps

❖ On-Campus Wi-Fi Connection.

❖ Online Attendance, Exams, Assignments, 

Faculty Feedback

❖ Purchase of IT equipment: Servers, All-in-one, 

Desktop (i5 &i7), Laptop, Printers.

❖ Licensed Software : SPSS and STAT CRAFT

❖ Smart Classroom & Language Lab

❖ Video conferencing



SMART PROJECTOR  LAB



RESEARCH LAB



AUDITORIUM



ASSEMBLY HALL



CAFETERIA



GYMNASIUM



HOSTEL



CHESS ARENA



INFRASTRUCTURE 

SAFETY & SECURITY



CAMPUS TV



Linkage  between Quality Policy and Mission

 A seat of life long learning

To develop students with techno-managerial competence from global business management

perspective .

 Innovation & Entrepreneurship

To attain and boost Innovation through research and entrepreneurial activities.

 Value based Leadership:

To impart Value based education in the area of professional, social and personal ethics for creating

value based industrial leaders.

 Continual Improvement :

To transform students into Global Business Leaders by continual improvement in its services

through a student centric approach.

 Humanitarian Approach :

To develop responsible and thoughtful citizens through Institute’s social responsibility awareness

programmes for the betterment of the society.



Specific  Attributes  identified for PG Programme
 Scholarship of Knowledge

 Critical Thinking

 Problem Solving

 Decision Making 

 Research Skills

 Usage of Modern Tools

 Entrepreneurial Skills

 Project Management

 Communication

 Long Term Learning

 Ethical Practices & Social Responsibility

 Independent & Reflective Learning



Identification of Knowledge- Skills- Attitude 

Knowledge Skills Attitude

Business Management 

knowledge

Communication Life-long Learning

Research Critical Thinking Value-based 

education and Social 

Responsibility

Project Management analytical  ability 

&Problem solving 

Leadership

Entrepreneurship 

development

Usage of modern tools 

& techniques

Decision making 



Objectives Achieved 
2019-2020

To encourage  students to participate as an event coordinator  in  at least 

one co-curricular /extra –curricular activity organized by the Institute and 

motivate them to participate in intercollegiate competitions throughout the 

year.

As per the Event Distribution List of students for the

Academic Year 2019-2020 every student participated in at

least in two events organized by the Institute.



STUDENT’S ACADEMIC 
ACHIEVEMENTS



STUDENTS’ACHIEVEMENTS IN INTER COLLEGIATE COMPETITIONS 

Date Event name Host College Names Class Receivables Position

1/13/2019 Chakrawyuha KES College

Mitesh Patil

MMS- FIN
Certificate & Cash 

prize

1st place in quiz 

competition
Movil Mathias

1/21/2019

Mock Stock MMK College

Sanmay Tribhuvan

MMS- FIN Earphones 2nd place

1/21/2019 Kenali Shah

10/11/2019
Spardha- Summer 

project presentation
FMS- Jaipur Zenior Borges

MMS-

MKT

Certificate & Cash 

prize & Trophy

1st place in 

Digital Marketing

11/2/2019 Umeed 2.0

MCYM Borivali

Rehana Kasimmohd

Shaikh
MMS A

Trophy & medal 1st in carrom

11/2/2019 Umeed 2.0 Omkar Gaonkar
MMS -

FIN



STUDENTS’ ACHIEVEMENT

11/15/2019 Financia Durgadevi Safar 

college

Vishal Ramina PGDM 1
Cash Prize (pending) 2nd XL Ninja

11/15/2019 Financia Frank Rodricks MMS A

11/15/2019 Financia Durgadevi Saraf 

college

Jestin Rajan MMS A
Cash Prize 2nd in Finopoly

11/15/2019 Financia Clarke MMS A

11/25/2019 Billboard advertisment
Amul

Christeena Aloor MMS A
Medal & certificate 3rd in the event

11/25/2019 Billboard advertisment shalkey fernandes MMS1 B

12/30/2019 Copa De

DSIMS

Omkar Gaonkar
MMS -

FIN

Certificate & Medals
Runners up in box 

cricket

12/30/2019 Copa De Abhishek Nitore
MMS -

FIN

12/30/2019 Copa De Sanmay Tribhuvan
MMS -

FIN

12/30/2019 Copa De Ajay Mane
MMS -

MKT

12/30/2019 Copa De nishant MMS1 B

12/30/2019 Copa De sushant MMS1 B

Date Event name 
Host 

College
Names Class Receivables Position



STUDENTS’ ACHIEVEMENT

Date Event name Host College
Name of the 

student
Class Receivables Position

03-01-2020 Convengo

Rohitdas patil college

Frank Rodricks MMS A

CERTIFICATE
2ND PLACE IN 

MOCK STOCK
03-01-2020 Convengo Jay Shah MMS A

03-01-2020 Convengo Joy Fernandes MMS A

16-01-2020 Mauj saraf punita nadar MMS1 B

Trophy,certificat

e&2500 gift 

card

1st in calligraphy 

& 2nd in nail art

16-01-2020 Urja

Thakur college

Jacob Antony MMS A

CERTIFICATE 

AND CASH 

PRIZE

1st in Chaturaee

16-01-2020 Urja ANUSHA NAIR MMS A

16-01-2020 Urja Ashwini yadav MMS A

16-01-2020 Urja sandeep shajan MMS1 B

16-01-2020 Urja parth MMS1 B

17-01-2020 Urja Harren Norohna MMS A
CERTIFICATE 

AND CASH 

PRIZE

2nd in Tom & 

Jerry
17-01-2020 Urja Kunal Kadam MMS A

17-01-2020 Urja Cleon MMS A



BCCI Conclave quiz-- Budget 2020 Chakravyuh

STUDENTS’ACHIEVEMENT



Durgadevi IMS 2nd Box Cricket Financia Winners

STUDENTS’ ACHIEVEMENT



Radio Mirchi Marathon Spardha Winner

STUDENTS’ ACHIEVEMENT



Team for URI TIMSR 2

STUDENTS’ ACHIEVEMENT



TIMSR ACONTE Finance Event winner Umeed Carom winners

STUDENTS’ ACHIEVEMENT



Objectives Achieved 
2019-2020

To inculcate social values in students by involving them in at least 

two ISR activities per year.

• Blood Donation Camp

• Training to School Children – SFIMAR’s with IDF initiative







Blood Donation Camp on 19th November 2019

held by Bhagwati Hospital 



Objectives Achieved 
2019-2020

To ensure 100 % placements of  passing students as per college Placement Policy. 

 Summer Placement  of  2019-2021 Batch : 100% 

 Final Placement  of  2018-2010 Batch : 78%



Objectives Achieved 
2019-2020

To instill an entrepreneurial spirit among the students by conducting  minimum four 
activities every year on entrepreneurial ideas and development. 

 Product redesigning competition: ENTERPRENOW

 Business Model  Canvas Preparation

 Business Plan Preparation And Presentation  

 A Guest Lecture By Mr. Uday wankawala, CEO Atal incubation centre RMP 
Uttan On Entrepreneurship

 PRERNA Club Coordinators Put Up A Stall For Selling Refreshments During 
Exuberance -2019

 Video Screening To Develop Entrepreneurial Spirit And Also To Throw Light 

Upon Issues Like Social Entrepreneurship And Women Entrepreneurship 

 Idea Generation Through News Paper Activity 



PRERNA CLUB

(ENTREPRENEURSHIP DEVELOPMENT )



PRERNA CLUB

(ENTREPRENEURSHIP DEVELOPMENT) 

Product Redesigning Competition 

18th Jan, 2020



Objectives Achieved 
2019-2020

To monitor and control out-sourced Services of SFIMAR

1. Periodic vendor evaluation by : 

 Maintenance department,

 Library department and 

 IT department 

2. Maintenance of vendor and AMC contractor database

3. Vendor selection 

4. Vendor Reevaluation



Fire Fighting Training-2019-20



Objectives Achieved 
2019-2020

To develop competency of faculty and staff through minimum two  

FDPs per year and by maintaining outbound training record.

FDP on Outcome based Learning 

By Dr. Debjani Banerjee & Dr. Pradeep Mitra

FDP on Creating effective online classes 

By Dr. Nirav Nagar, Associate Professor 

IIM-A



SNAPSHOP- ONLINE FDP



FACULTY DEVELOPMENT PROGRAMME (FDP)

Topic: Outcome Based Education



Objectives Achieved 
2019-2020

Continuous quality improvement by monitoring every activity in 

the Institute through the IQAC.

 Monitoring of IQAC clauses through Internal audits, various meetings, stakeholders’ 

feedback, Institute’s development plan , departmental calendar & budget . 



Objectives Achieved 
2019-2020

Objective : To develop opportunities for tie-ups and partnerships with other 
Universities, Companies and Premier Institutions

Ongoing Tie-ups & MoU
 MOU with TISS

 MOU with IDF 

 MOU with Atal Incubation Centre RMP Uttan

 Non  monitory tie up with us for sharing the internships & job opportunities with SFIMAR :

1. Internshala

2. Interntheory

3. Bejobbed Incorporation Pvt Ltd

4. Swadhi Solutions

5. Opportune Technologies SS&C Globe Op

6. Engaging minds 99

7. Ace Performance consultants



MoU with TATA INSTITUTE FOR SOCIAL SCIENCES (TISS)



MoU between SFIMAR and INDIAN DEVELOPMENT 

FOUNDATION (IDF)



MoU between SFIMAR and ATAL INCUBATION CENTRE-

RAMBHAU MHALGI PRABODHINI (AIC-RMP)



Tie up with Ottawa University, USA 

For Summer Internship
4-week Management program on Business 
Leadership For MMS/PGDM Batch 2018-20. 



MOU WITH 

BINARY UNIVERSITY – MALAYSIA 

CHAIRMAN BRO. ALPHONSE NESAMONY 

EXCHANGING MEMORANDUM OF 

UNDERSTANDING WITH TAN SRI DATO PROF.  

DR.  JOSEPH ADAIKALAM, PRESIDENT AND 

CHAIRMAN OF BINARY UNIVERSITY

DIRECTOR DR SUBHRANSU S. MOHANTY 

PRESENTING A MEMENTO OF APPRECIATION  

TAN SRI DATO PROF.  DR.  JOSEPH 

ADAIKALAM, PRESIDENT AND CHAIRMAN OF 

BINARY UNIVERSITY



SFIMAR STUDENT DELEGATION BEING 

AWARDED A CERTIFICATE OF PARTICIPATION
SFIMAR DELEGATION WITH THEIR BINARY 

COUNTERPARTS

AT BINARY UNIVERSITY- MALAYSIA 



PROFESSIONAL BODIES 

SFIMAR HAS 
ASSOCIATED WITH

INDIAN MERCHANTS CHAMBER (MIC)

BOMBAY MANAGEMENT 
ASSOCIATION (BMA)

THE ASSOCIATED CHAMBERS OF 
COMMERCE AND INDUSTRY 
(ASSOCHAM)

BOMBAY CHAMBER OF COMMERCE 
AND NDUSTRY (BCCI)

CHRISTIAN CHAMBER OF COMMERCE 
AND INDUSTRY (CCCI)

ALL INDIA ASSOCIATION OF 
INDUSTRIES (AIAI)

CONFEDERATION OF INDIAN 
INSUDTRY (CII)



INSTITUTES

SFIMAR HAS 
ASSOCIATED 

WITH 

EDUCATION PROMOTION SOCIETY 
FOR INDIA (EPSI)

FORUM OF MINORITY MANAGEMENT 
INSTITUTES (FMMI)

FORUM OF MANAGEMENT 
INSTITUTES (FMI)

XAVIERS ASSOCIATION OF 
MANAGEMENT INSTITUTE (XAMI)

ALL INDIA ASSOCIATION FOR 
CHRISTIAN HIGHER EDUCATION 
(AIACHE)

ASSOCIATION OF MANAGEMENT OF 
MBA/MMS INSTITUTE (AMMI)

TATA INSTITUTE OF SOCIAL SCIENCES 
(TISS)

CAMBRIDGE UNIVERSITY PRESS



Objective : To Enhance Consultancy Assignments  by executing at 

last two consultancy assignment per year  



❖ Consultancy on competency assessment of

senior management of National Thermal

Power Corporation Limited (NTPC)

❖ Consultancy on competency assessment of

senior management of Oil and Natural Gas

Corporation (ONGC)

❖ Consultancy on competency assessment of

senior management of Aditya Birla Health

Insurance

CONSULTING ACTIVITIES



CCA  Identified For Improvement

1. Implementation of Online platform: Microsoft Teams & Zoom 

• Teaching learning

• Institute Promotional activities

• Administrative work 

2. More focus on social media promotional activities for admission and branding

3. Implemented fee collection module in ERP to avoid physical fee collection and 

transfer

4. Designed SOP for online examination

5. Changed the canteen vendor based on the feedback given by students and staff



New Initiatives 2019-2020

Management
1. Implementation of online platforms for :

• Teaching learning 

• Institute promotion

• Administrative activities

2. Initiated new building construction for PGDM course

3. Hand dryer at washroom areas

4. Renovation of assembly hall

5. Installed LED lights at assembly hall area to support Go Green initiative of SFIMAR

6. Sanitizer standy installation in bldg.

7. Installation of CCTV camera at the entrance gate facing towards main road. 

8. Renovation of classroom by purchasing new classroom desks,  chairs and curtains .

9. AC installation in girls common room 



NEW INITITATIVES – IT 

 Procurement of New Desktop for Library and Faculty Members (Core i3 or Core i5 

Processor, 4GB RAM / 8GB RAM and 500GB / I TB Hard Disk).

 Implementation of New Web based ERP System and providing login access to Staff, 

Faculty and Students.

 Created Dashboard in New ERP System and providing Social Media Link to all Users 

across Campus.

 Implementation of ERP System – Fee Collection Module – Part Time – MFM / MMM 

and PGDM Batch (2019-2020).

 Implementing Assignment Module wherein assignment can be downloaded and 

uploaded by Students and marks can be given directly by Faculty Members in the ERP 

System.



 Procurement and Implementation of New Antivirus Software and 

Implementation activity across campus

 Procurement of New Smart TV and Implementation of Digital Signage Board 

for displaying Events and Other Activities.

 Procurement of Zoom Licenses Online Platform for conducting meetings and 

webinars. 

 Implementation of O365 Microsoft Team for conducting Online Class room 

session for Students.

 Conducted Online Training of Microsoft O365 - Microsoft Team Online Platform 

for Faculty, Staff and Students.

NEW INITITATIVES – IT 



NEW INITITATIVES - PART TIME PROGRAMME

 Digital Marketing workshop for 40 hrs in 

association with Skillwise held on 15th 

December, 2019.

 Increase in Intake of MFM seats from 30 to 

60

 Conducted 6 webinars/ Workshops 

exclusively to promote Part time course 

during Lockdown.

 Appointed 2 Students Exclusively as  a 

Tele caller to Promote admission.

 Appointment of Academic coordinator in 

Department .



New Initiatives 
Academics MMS & PGDM 

1. Online classes of  students using Microsoft Teams

2. Webinars conducted for prospective students by Industry experts to guide them 

take career decisions and explain them the employability skills they need to 

develop during their MMS course

3. News updates were posted every Monday, Wednesday and Friday followed by a 

weekly quiz on the updates posted on every Sunday and record of  students 

appeared were maintained with their scores.

4. Webinars by In-house faculty members fully coordinated by MMS II year students 

were organized on a weekly basis.

5. Online platform for examination.

6. Digitalization of  students fees and  faculty  payment



New Initiatives 
LIRC



New Initiatives – 2019-20
LIRC

1. Remote access login through MyLOFT for subscribed E-resources, for Faculty/staff 

and students.

2. Library footfall capture through Bi-directional people counting system.

3. SFIMAR Research Review UGC CARE listing (In-process).

4. Project reports upload on DSpace in the form of non-editable PDFs.

5. Subscription of 8 new journal titles.



CMC - New Initiatives 
in A.Y. 2019-20

1. Introduced CV attachment in G-form for the companies registration

2. Organised HR Summit in campus

3. Introduced Company Registration form for New less known companies

4. MOU signed with NIPM

5. MOU with Univibe Network for Alumni Portal

6. Wall of Fame

7. Alumni Chapter Conducted

8. Training on Digital Interviews





SFIMAR 
RESEARCH

REVIEW





STUDENT RESEARCH JOURNAL 



STUDENTS’ NEWSLETTER



Sr. 

No.
Name of Faculty Research Topic Publication

Month, 

Year
Details about the Journal

1Col. Venkat Raman

Assessing Compentencies for B 

school faculty SFIMAR Research Review Vol.14, Issue 1, 2019 Feb-20
ISSN 0975-895X, E-ISSN 2581-

7450

2Dr. Vaishali Kulkarni

A Study toidentify the forces 

behind KMS implementation in 

Indian B-Schools

SFIMAR Research Review Vol.14, Issue 1, 2019 Feb-20
ISSN 0975-895X, E-ISSN 2581-

7450

3
Mr. Pushkar Parulekar

& Ms. Alisha Lopes

Comparative Analysis of online 

transaction between private and 

public sector banks

SFIMAR Research Review Vol.14, Issue 1, 2019 Feb-20
ISSN 0975-895X, E-ISSN 2581-

7450

4Ms. Shilpa & Dr. Smita
Anomalies in the Indian Stock 

Market
SFIMAR Research Review Vol.14, Issue 1, 2019 Feb-20

ISSN 0975-895X, E-ISSN 2581-

7450

5
Dr. Natika, Ms. Aditi & 

Mr. Sangam

A Study of Equity Valuation 

Models and Strategies - Analysis 

of Automobile sector

Indian Journal of Ecology (2020) 47 Special Issue 

(9): 90-95
Jan-20NAAS Rating: 4.96

6
Ms. Shilpa & Dr. 

Mayank

The volatility effect across size 

buckets: evidence from the 

Indian stock market

Investment Management and Financial 

Innovations, 16(3), 62-75.
Aug-19ABDC 'B' category

7Mr. Jestin

Potential of Blockchain 

Technology in Supply Chain 

Management - A literature 

Review

International Journal of Physical Distribution and 

Logistics Management
Jul-19ABDC 'A' category

8Dr. Simmi Prasad

Consumer perception on private 

label brands in organized retail 

stores of Mumbai suburbs

International Journal of Research and Analytical 

Reviews (IJRAR), Vol 6 Issue 2
Jun-19

e-ISSN: 2348-1269, p-ISSN : 

2349-5138

9Dr. Simeon
Business Analysis of Amazon-A 

global player

International Journal of Research and Analytical 

Reviews (IJRAR), Vol 6 Issue 2
Jun-19

e-ISSN: 2348-1269, p-ISSN : 

2349-5138

RESEARCH PUBLICATIONS 2019-20





PATHH
International Research Conference

16th February, 2020



ANVESHI
An Inter-collegiate Research Paper Presentation Competition

1st February 2019



PROF. JESTIN JOHNY

The Best Researcher Award 2019-20 



Faculty members pursuing  Ph.D.   

Prof.  

Ms. Shilpa Peswani

Prof. 

Mr. Jestin Johny
Prof.  

Ms. Vasudha Rao

Prof .  

Pushkar Parulekar

Prof.

Sanchayita Banerjee
Prof.

Paul Alukal

Prof.

Akhilesh Yadav



Ph.D. Thesis Submission : Viva awaited  

▪ Prof. Dr. Natika Poddar

▪ Research Area: Finance

▪ University: Nagpur 



Approved Ph. D. Guides

of Mumbai University  

DR. G. RAMESH DR. NATIKA PODDAR. DR. SULBHA RAORANE 



BRANDING 

AND PROMOTIONS

You have to stay true to your heritage;

that’s what you brand is about.



BRANDING & PROMOTION INITIATIVES

HR Summit Media Coverage



GUEST LECTURES



GUEST LECTURES

PGDM 2019-20

Ms. Supriya Shriyan guided students on ‘Building Self 

Confidence & Emotional intelligence’

Workshop on ‘Stress Management through Sound 

Therapy’ by Mr. Rivesh Vade



GUEST LECTURES

PGDM 2019-20 



GUEST LECTURES

MMM/MFM 2019-20



SPEAKER SERIES 



SPEAKER SERIES

A Session by Dr. Kaustubh Dhargalkar

(TEDx Speaker and Consultant)

Design thinking and Innovation 

22nd February, 2020



SPEAKER SERIES



Training & Development 



❖Razor Sharp Focus 

❖Professional Verbal Commuication

❖Professional Written Commuication

❖Body Language

❖Facing Personal Interviews

❖GD Etiquettes & Assessment

❖Identifying Strength & Weakness

Student Skill Development Program (SSDP)

Training Conducted MMS & PGDM I - Batch 2019-21



❖ Resume Building

❖Group Discussion

❖ Personal Interviews

❖Advance Excel

❖Financial Modelling

❖ Job Profiles

❖Aptitude Test

❖Elevator Pitch

❖Business Communication

❖Personal Branding

Student Skill Development Program (SSDP)

Training Conducted MMS & PGDM II - Batch 2018-20



❖Advance Excel Training 

❖Certificate in Alternate Investment Industry (CAII) 

❖Workshop on Financial Modelling

Certification Program A. Y. 2019-20



Student Skill Development Program (SSDP) A. Y. 19-21

GLIMPSES OF SSDP PROGRAM

GD Etiquettes & Assessment                     

- Ms. Priyanka Parab

G.D. Assessment

- Ms. Priyanka Parab

Written Communication Session 

- Ms. Bhuvaneshwari

Mock Personal Interview                             

- Ms. Priyanka Parab

Verbal and Non Verbal Communication 

Session – Ms. Bhuvaneshwari

Resume Building Session  –

Mr. Manmeet Singh Akali

Facing F2F Interviews                             

- Ms. Bhuvaneshwari



GLIMPSES OF SSDP PROGRAM

Date with Self 

- Ms. Biji Tushar

E-mail Writing Session                     

- Ms. Bhuvaneshwari

Mentoring and Briefing by Alumni 

Body Language 

- Ms. Bhuvaneshwari

Elevator’s Pitch

Ms. Sangeeta Verma

Razor Sharp Focus                                 

– Ms. Piyanka Parab

Resume Building Session                           

– Ms. Navika Pednekar



OUTBOUND TRAINING



OUTBOUND TRAINING-PGDM

20th November, 2019



OUTBOUND TRAINING-PGDM

20th November, 2019



OUTBOUND TRAINING-MMS

08th Feb,2020



OUTBOUND TRAINING-MMM/MFM

Outbound session at RMP- Uttan conducted on 26th Jan-2020



Rio+25 Water Action is a 

short-term co-curricular 

certification course 

program for students.



Certificate in Alternative Investment Industry (CAII) 
Training 2019-20



Certificate In Financial Modeling

2019-20



CORPORATE ON- BOARDING
CO MPANY:  SS& C G LO BEO P       

TRAINING ON JOB PROFILES  PRIOR TO  

RECRUITMENT



ACE 
PERFORM
ERS TILL 

DATE



RECRUITERS – Final Placements - A.Y. 2019 - 20



RECRUITERS – Final Placements - A.Y. 2019 - 20

and many more….



RECRUITERS – Summer Placements - A.Y. 2019 - 20

International 
Company



RECRUITERS – Summer Placements - A.Y. 2019 - 20



OUR ALUMNI



ALUMNI INVOLVEMENT

SFIMAR



ALUMNI CONNECT

Topic: Selecting career specialization 

31st August, 2019 



ALUMNI CONNECT A. Y. 2019-20
GUIDANCE ON CHOICE OF SPECIALIZATION



GREEN CLUB



GREEN CLUB

Bassien Agro Farms located near Arnala Beach, Virar West

9th January, 2020



MALAY CLUB

FINE ARTS

Art of Rangoli 

15th October 2019



MALAY CLUB

FINE ARTS

JOY OF CHRISTMAS

on 3rd Dec, 2019



MALAY CLUB

FINE ARTS 

The SFIMAR Star Performer

30th January, 2020



INDUCTION PROGRAMMME (MMS)

28th September, 2019



INDUCTION PROGRAMME (PGDM)

27th June, 2019



INDUCTION PROGRAMME (MMM / MFM)

6th July, 2019



SUMMER XCELLENCE

(Summer Project Presentation Competition)

5th October, 2019



SUMMER XCELLENCE

(Summer Project Presentation Competition)

5th October, 2019



HR LEADERS’ SUMMIT 

23rd  November, 2019



HR LEADERS’ SUMMIT 

23rd November, 2019



PRAKALPA
An Inter-collegiate Project Presentation Competition(for MFM and MMM Students)

14th December, 2019



GRADUATION DAY 9TH FEBRUARY, 2020



UDAAN

Department of Lifelong Learning & Extension

1st and 3rd February, 2020



UDAAN
Department of Lifelong Learning & Extension

1st and 3rd February, 2020

Participants performing street play in UDAAN.



EXUBERANCE
An Inter-collegiate Competition

28th &29th Feb,2020



EXUBERANCE INAUGURATION TRADE GURU

CRICKET

SLOW BIKING

RINK FOOTBALL



INDUSTRIAL VISITS 

& 

OUTBOUND TRAININGS



INTERNATIONAL  INDUSTRIAL VISIT

PGDM

Singapore and Malaysia

From 11th Nov To 17th Nov, 2019



INTERNATIONAL  INDUSTRIAL VISIT

MMS

Singapore and Malaysia

From 16th Nov To 21st Nov, 2019



LOCAL INDUSTRIAL VISIT
(MMS)

tit

Pune and Mahabaleshwar

From 8th Nov To 10th Nov, 2019



LOCAL INDUSTRIAL VISIT

(PGDM)

Khopoli and Mahabaleshwar

From 17th Oct To 19th Oct, 2019



LOCAL INDUSTRIAL VISIT
(PART TIME)

On Saturday 3rd August, 2019 Bhiwandi



CORPORATE FEEDBACK 2019-20
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Parents’ Feedback – 2019-20
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Infrastructure

Academic Development of your ward

Programns aaranged by the Institute for achieving Industry Exposure

Encouragement to your ward for participation in various co-curricular activities

Quality of academic resources namely teacgers, course material library, Computer

Center etc.

Placement Assistance

Efforts taken by the Institute for overall grooming and personality development

Student mentoring

PARENT FEEDBACK



LIRC FEEDABACK – FROM FACULTY & STAFF  2019-20 
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LIRC FEEDABACK – FROM STUDENTS 2019-20 
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MMS Programme
Institute Feedback AY 2019-20 



Part Time programme-MMM-MFM 

Institute Feedback AY 2019-20 

0

1
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4
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6

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32

Institute Feedback

Excellent academic resources coupled with industry-best practices to boost managerial competence

Programme curriculum quality  & Overall learning experience

Industry-Institute Interaction Initiative (Project, Industry Visit, Training and Workshop Conducted by Industry Experts, Certification Programs etc.)

Classroom Infrastructure

Encouragement for Co curricular & Extracurricular activities

	Seminar Rooms/Auditoriums in the Institut

	Safety and Security facilities in the Institut

	Common infrastructure facilities (Drinking water, Hygiene, Maintenance   etc.

	Support from Administrative Office and Account

Overall Experience at SFIMAR



PGDM Programme Institute Feedback - 2019-2020 



Faculty Development Programme 

Feedback 2019-20

OUTCOME  BASED LEARNING 



Faculty Development Programme 

Feedback 2019-20

CREATING EFFECTIVE ONLINE CLASSES 



CANTEEN 

FEEDBACK 

2019-2020



STUDENT 

FEEDBACK
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SFIMAR ALUMNI ASSOCIATION (SAA)

Feedback From Alumni

 Its  a Registered body and we have  quarterly meetings in campus.

 Issues related to Alumni involvement / growth and Institute’s 

Development



Annual Placement Advisory Committee (PAC) Meeting

Feedback From Industry Experts 

To understand the current Industry Trends  for recruitment



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums  

 Board of Governance - Quarterly

 Executive committee meetings- Quarterly

 CDC ( College Development Cell) Meeting- Bi – Annually 

 Faculty Meetings - Monthly

 Staff meeting (Quarterly)

 SFIMAR Alumni Association Managing Committee meeting.  - BI-An    

 CWDC meeting. - Quarterly

 Student Development / Student Grievance Committee ( Bi-Annually)

 Academic Advisory Council- Bi annually 



Encouraging Participative management

Through Employee participation in institutional 

Committees and Forums 

 Placement Advisory Council- Bi-Annually

 Research Development Committee- Bi-Monthly

 IDEA ( Innovation  and development for Excellence in Academics)-
monthly

 Examination  and Attendance Committee- Quarterly 

 Mentoring Meeting- Quarterly

 LIRC meeting - Quarterly

 Placement Internal Committee – Monthly

 IQAC Meeting - Quarterly

 Branding and Promotion Committee Meeting – Bi-Annually 

 ERP meeting – As per the need



MENTORING



MENTORING



Mentoring

➢ SFIMAR ensures extensive mentoring and coaching for its students.

➢ Each student is allotted a Mentor for the informal transmission of

knowledge, social capital, and the emotional support perceived by the

student as relevant to work, career, or professional development.

➢ Extensive Mentoring allows the mentee to explore new ideas with

confidence.

➢ All mentoring activities and interactions between individual mentors and

mentees are recorded in a standard format and monitored.



DLLE Activities 



DLLE

POSTER MAKING COMPETITION

17th January, 2020



HEALTH CHECKUP 
Conducted by Wockhardt Hospital 

3Rd August, 2019 



HEALTH TALK ON CANCER & CANCER SCREENING CAMP

ASSOCIATION WITH HCG CANCER CARE

12th October, 2019.



INTERNATIONAL WOMEN’S  DAY 

CELEBRATIONS



College Women’s Development Cell - CWDC

 The Women’s Development Cell of the Institute takes care of the rights of

women both students and staff. The Institute has formulated the College

Women Development Cell (CWDC) in accordance with the requirements of

the University of Mumbai.

 The Objectives of CWDC is to implement the directions of the University of

Mumbai in general and to deal with women developmental activities and

complaints/cases of sexual harassment in particular.



Review of SWOT Analysis
Review under process to include new strengths opportunities 



Identification of Interested parties 

▪ Students

▪ Employees

▪ Parents

▪ Corporate

▪ Vendors/Partners  ( For online teaching learning platforms)

▪ Alumni

▪ Society 

▪ Regulatory bodies like UGC, AICTE, DTE etc. 

▪ Accreditation bodies like ISO & NAAC 



Identification of External  and Internal Issues related to the 

Institute 
External Issues 

 Health environmental issues like COVID -19 pandemic

 Technical Facilities availability during pandemic period (budgetary and execution )

 Innovations  in Teaching and Learning  Process as per the  International standards s  that 
can affect the programme objectives

 Regulatory Developments:- UGC , AICTE ,NAAC, NBA and other Statutory Guidelines.

 Stakeholders Reviews  and  Relationship management 

 Competition – Growing number of colleges 

 Minority institution

 Placement

 Brand equity of college

 Industry oriented syllabus 

 Executive MBA programmes



Identification of External  and Internal Issues related 

to the Institute 

Internal  Issues 
 Upgradation of technology to cope with external challenges 

 Upgradation of skill set of faculty members, staff members and students to use 
latest technology used in online teaching learning

 To get online connected with stakeholders 

 To Conduct and implement routine schedules during pandemic situations

 Upgradation of Faculty members as per the global education standards 

 Organizational culture and attitude

 An effective and motivated workforce –as it gives  positive impact

 Students skill development to minimize the industry- Academia gap 

 Placements related  issues

 Overall development of students

 Adequate infrastructure

 Knowledge sharing

 Innovative Pedagogy

 Student Training and development 

 Enhancing opportunities of external tieups



External & Internal issues mentioned in 

National Education Policy 2020



Screenshots of Microsoft Teams Platform

CHANNELS



Screenshots of Microsoft Teams Planner

CALENDAR



Screenshots of Microsoft Teams Platform

CLASSROOM: OPERATIONS SPECIALIZATION 



Screenshots of Microsoft Teams Platform

FILES/DOCUMENTS UPLOAD



Understanding the needs of  the interested Parties

 Meetings

 Feedback Forms/surveys

 Committees/ Forums

 Visits to Corporate

 Interaction with Alumni 

 Exit interviews

 Student Exit survey



Sr. No Name Of The

Interested Party

Their Expectations from

Management

Monitoring Mechanism Review

01 Employees

Job Satisfaction. Meetings,

Performance appraisal,

Employee feedback

Exit Interviews

Interactive sessions with

management

Healthy, Hygienic work

Environment.

Salaries as per the UGC/ Pay

commission Norms

02 Students

Development skill set as per the

industry standards

Good Salary package through

placement

Institute and Faculty feedback ,

meetings with students, end

term exams, continuous

monitoring through internal

assessment, Students

committees, Corporate

feedback,

Understanding the needs of  the interested Parties



Sr. No Name Of The

Interested

Party

Their Expectations from Management Monitoring Mechanism Review

03 Corporate

Technically and conceptually sound students .

Students having:

1. Business Management knowledge,

2. Effective Communication

3. Critical Thinking

4. Analytical ability & Problem solving

5. Research based approach

6. Project Management

7. Usage of modern tools & techniques

8. Life-long Learning

9. Value-based education and Social

Responsibility

10. Entrepreneurship development

11. Leadership

12. Decision making ability

Continuous knowledge and skill up-gradation

through Industry Institute interaction initiatives like

guest lectures, panel discussions, workshops ,

training programs. Internal initiatives like Thought

Leadership Program, DLLE activities. Industry visits

by placement staff and students. Live projects

and Summer projects. On boarding programmes.

Understanding the needs of  the interested Parties



Sr.

No

Name Of The

Interested

Party

Their Expectations

from Management

Monitoring Mechanism Review

04 Society Institute Social 

Responsibilities 

Feedback from society

05 Regulators

Compliance to all

statutory & regulatory

requirements.

During MRM, Internal audits,

Regular monitoring of rules and

regulations through ,

departmental calendars,

meetings , D-SPACE schedules

Understanding the needs of  the interested Parties



Sr. 

No

Name Of  The 

Interested 

Party

Their Expectations from 

Management

Monitoring 

Mechanism  

Review

06 Parents

Academic  and holistic 

development  of  the 

ward

Placement Assistance

Value for money

Feedback from 

parents. Meetings 

with the parents. ( 

IQAC and Annual 

day)

Understanding the needs of  the interested Parties



Sr. 

No

Name Of  The 

Interested Party

Their Expectations from 

Management

Monitoring 

Mechanism  Review

07 Franciscan

Society/Trust
Achievements as per Vision 

and Mission 

Executive committee

Meetings, BOG

Meetings.

08 Alumni
Involvement in SFIMAR 

Alumni Association .

Involvement in Teaching 

assignments, training 

programmes

Participate in training 

programmes/ MDP for 

career growth  

SAA Meetings,

Alumni Connect,

MDP/FDP /Skill

development

programmes.

Understanding the needs of  the interested Parties



Focus Area :– 2019-2020

Bridging  the  Gap Between 

Industry  & Academia



2019 -20 Plan  

& 

Achievement

 Online /offline Guest lectures

 Speakers series

 Summer projects

 Alumni connect

 Tie-ups with professional bodies

 Industrial visits

 Online webinars



Focus Area :– 2020-2021

1. Strengthening Online platform for academic and non academic activities

2. Building and implementing BCP at the Institute level for all the processes 



STRENGTHINING OF INFRASTRUCTURE 

➢ Construction plan has been underway for approval by the congregation.

➢ The new building will house:-

✓ A state of the art auditorium & seminar halls (1st floor )

✓ Ergonomically designed class rooms & centralized library

(2nd floor )

✓ Entrepreneurship and business incubation zone (SFIMAR e-biz) (1st       

floor )

✓ A centre of excellence & research centre (1st floor )

✓ Placement & other offices (1st floor)

✓ A modern gymnasium & recreational facilities (1st floor )

INTO THE FUTURE



BUILDING ACADEMIC EXCELLENCE 

Collaborations with Indian and Foreign Academic Institutions as well as 

Industry and Social Organizations 

Syllabus and Curriculum Development 

❖Pedagogy

▪ Training and Project-based studies 

▪ Experiential Learning 

▪ Student Exchange 

▪ Social Entrepreneurship 

❖Joint Research and Faculty Exchange

❖Innovation and Entrepreneurship (Incubation Centre) 

INTO THE FUTURE



INTO THE FUTURE

NATIONAL BOARD OF ACCREDITION (NBA) 

➢ Quantitative and qualitative dimensions of management education 

➢ Ensure credibility with respect to quality of professional education 

➢ Fulfill the expectation of stakeholders

INSTITUTIONAL AUTONOMY 

➢ Freedom and agility in designing and conducting programmes

➢ Better and more effective collaborations

➢ Scope for additional funding opportunities 

➢ Better management of overall operations 

➢ Improved revenue 

➢ Better societal impact 



FRANCISCAN UNIVERSITY 
➢ Greater visibility in the educational and academic community 

➢ Scope for promoting various other additional programmers, dual degrees 

etc.

➢ Increase in demand for our Programmes and corresponding 

enhancement in revenue 

➢ Increased possibility of funding from government and private sector.

➢ Ability to facilitate course transfers and provide recognition for courses 

between related institutions

➢ Operating in a more cohesive manner with the possibility of resource 

sharing between sister institutions and corresponding reduction in costs 

INTO THE FUTURE


